
 
Position Announcement: 

 Health Systems Program Coordinator   
Organizational Overview: 
The Oregon Coalition Against Domestic & Sexual Violence (OCADSV) is a statewide nonprofit 
corporation comprised of 46 member programs across the state of Oregon.  Member programs are local 
nonprofit domestic and sexual violence organizations that serve survivors. OCADSV’s mission is to 
promote equity and social change in order to end violence for all communities.  OCADSV seeks to 
transform society by engaging diverse voices, supporting the self-determination of survivors, and 
providing leadership for advocacy efforts.   
 
OCADSV is a feminist organization that offers a number of support services to providers and community 
partners, including systems advocacy; the development and distribution of funds; referrals and technical 
assistance; training and education; and public policy leadership on the topics of intimate partner violence, 
sexual assault, and stalking. OCADSV was formed to support grassroots efforts to pass legislation 
important to the anti-violence movement, such as the landmark Oregon Abuse Prevention Act and the 
Rape in Marriage Law. OCADSV was incorporated in 1978 and continues to strengthen support systems 
in favor of victims of domestic and sexual violence. 
 
Learn more about OCADSV here: www.ocadsv.org 
 
Position Purpose: 
Under the direction of the Executive Director, the Health Systems Program Coordinator will undertake 
the following key responsibilities:  
 

• Provide ongoing technical assistance and training to Safer Futures and Project Connect sites to 
ensure successful project outcomes. 
 

• Participate on statewide leadership teams for Safer Futures funding and Project Connect. 
 

• Facilitate and organize the statewide intimate partner and sexual violence healthcare reform work 
group.  Ensure all key stakeholders are involved and develop a long-term strategy. 
 

• Write monthly articles regarding intimate partner violence and its intersections with federal and 
state healthcare reforms, best practices for both advocates and healthcare providers, and the 
development of policies that promote system change while supporting survivors’ needs.      

 
• Create and facilitate webinars for Safer Futures sites designed to support effective implementation 

of the projects through peer sharing and problem solving.  
 

• Plan, develop, and coordinate the production of a training video for advocates who are co-located 
in healthcare settings. 
 

• Create a resource manual for Oregon healthcare professionals regarding intimate partner violence 
and its impact on the health of pregnant and parenting women, and guidelines for screening in 
healthcare settings.   

 



• Research, identify, and catalog policy examples that can be used and adapted by sites statewide to 
promote advocacy and healthcare provider screening of intimate partner violence. 
 

• Provide site visits to Safer Futures project sites.  
 

• Lead the Coalition’s statewide initiative to educate healthcare professionals and community-based 
DV agencies on how to collaborate.   

 
• Assist in the development of a statewide toolkit that will address how to screen for domestic 

violence and how to work with local programs.  
 

• Other duties as assigned. 
 
 
Minimum Qualifications: 

• An understanding of and agreement with the Coalition’s mission statement and philosophy. 
• Two to five years of experience working with domestic and/or sexual violence survivors. 
• Two to five years working in healthcare, providing health education, or working on health policy. 
• Excellent verbal and written communication skills. 
• Comfortable discussing and working on issues related to family planning, access to all 

contraceptive methods, and the sexual health of adolescents and adults. 
• Ability to work collaboratively. 
• Ability to travel statewide, with some overnights and weekends. 

 
Preferred Qualifications: 

• Experience using social media in a nonprofit setting. 
• Knowledge of primary prevention and how it is applied to violence prevention and how this 

relates to health equity. 
• Comfortable using and discussing data, health metrics or cost analysis to track outcomes and goals. 
• Experience and success bringing diverse groups together to implement a program or policy. 

 
 
Compensation: 
Compensation is $18.00 per hour. 40-hour workweek. 
Generous benefits package includes full medical, dental, vision, retirement, life, Health Reimbursement 
Account, Cafeteria Plan and personal time off. 
 

People of color and people from historically marginalized communities 
 are strongly encouraged to apply. 

 
The Oregon Coalition Against Domestic and Sexual Violence  

is an equal opportunity, affirmative action employer committed to workforce diversity. 
 

To Apply: 
Submit a resume and cover letter  

Please email your materials by 5:00pm PST on December 6th, 2013 
 to the following email: 

chloe@ocadsv.org 


