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Wellness@Work Op-ed 

Building a Culture of Wellness at Work Protects Employees and the Bottom Line

As you finalize this op ed, check your local paper’s guidelines to see how long it can be. Make sure you stay within those guidelines.

By local employer, health department director or other expert
Most XXX County/Area residents want to lose weight, quit smoking and live healthier lives. With workers spending more than a third of their day on the job, employers are in a unique position to create healthy worksites—and a healthy bottom line.

Health care costs continue to soar in XXX County, driven largely by ongoing, preventable health conditions like heart disease and cancer. Helping employees avoid or manage those conditions can help them stay on the job and help control health care costs.

The most powerful step an employer can take to improve employee health and productivity is to create a culture of wellness at work. I hope all our local employers will embrace this growing trend. 

A healthy worksite gives all employees access to healthful food, opportunities to move and be active, smokefree air, and the kinds of health care benefits that prevent chronic disease. 

Here’s how NAME OF COMPANY is making a difference in employee wellness: (insert case study example here, from the author’s workplace or another. If you don’t have one, you can use this: For example, when Boeing in Portland went tobacco free, it transformed former smoking shelters into bike parking. At Griffin Creek Elementary School in Medford, a worksite wellness grant enabled the school to offer employees health and wellness activities like yoga classes, weight management programs and health screenings. Staff members compete to see who can make the most nutritious soups and salads. “If you need to lose weight and there are friends around you who are losing pounds, it becomes kind of contagious to be healthy,” says principal Ginny Hicks. 

Programs like these can reduce health risks and improve quality of life for millions of workers in Oregon. According to the Centers for Disease Control and Prevention, employees in healthy worksites are more physically active, more aware of how to manage chronic diseases like diabetes and asthma, have better eating habits and use less tobacco. These habits carry over into home life, benefiting children and families, too. 

Worksite wellness is also good business. Studies show that worksite wellness programs and policies reduce health care costs, decrease absenteeism, improve employee morale, cut the number and cost of workers’ compensation claims, and help attract and retain healthy employees. The return on investment for employee health promotion can be as high as $5.81 for every $1 invested. 

And many changes cost next to nothing. For example, a 10-minute walking break costs the same as a smoking break. Organizations can choose not to serve food at meetings or can swap out doughnuts for healthier options. They can promote how they comply with Oregon’s breastfeeding-friendly employer law by providing time and space for new moms to express milk for their babies.  

Oregon has a fantastic new program to help employers jump on this bandwagon. I encourage every employer in Oregon to join the Wellness@Work initiative by visiting www.healthoregon.org/wellnessatwork. On the site, employers will find tools to assess the wellness culture and environment at their workplaces, model policies they can tailor to their needs, and success stories from other Oregon employers. 

Your wellness efforts are an investment in Oregon’s future. Your first step will lead you toward another step and another, building a culture of wellness in your workplace and in your community. As employees move from one healthy worksite to another, wellness at work will become business as usual. 

Insert information about your author here (title, organization)
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