Healthy Communities
2012 Plans -- Counties
The following are Oregon local public health authorities’ June 2012 Health Communities project plans. Some plans may already have been achieved.
Baker
· Baker County will have responded to all complaints of violation of the Smoke free Workplace Law.
· Two multi-unit housing facilities in Baker County will have adopted no-smoking rules for their properties.
· All four school districts in Baker County will have adopted and implemented “gold standard” tobacco-free policies.
· Baker County Administration will adopt a written policy to encourage a tobacco-free worksite for all county departments and employees.
Benton
· Providers at two Benton Health Center clinics will systematically refer patients using Patient Self-Management Collaborative (PSMC) resources, Living Well, Tomando Control and Quit-line/tobacco cessation resources.
· Benton County will actively participate in Linn-Benton-Lincoln Regional Self-management Collaborative to conduct targeted outreach to offer nine Living Well/Tomando Control classes to low-income, rural, non-English-speaking adults and mental health consumers in Benton County.
· Benton County will build capacity for evidence-based self-management programs and promotion of population-based screening among eight Benton Healthy Aging Coalition partner organizations.
· Written worksite policies are adopted limiting the availability of unhealthy food/drink in two Benton County workplaces, through policy and pricing strategies.
· Written worksite policies are adopted increasing the availability of healthy food/drink options in all Benton County workplaces.
· Two new trails will be established and promoted for recreational use in Monroe.
· The plan for a bicycle boulevard will be completed for a street in S. Corvallis.
· Benton County will promote self-management programs including Living Well, Tomando Control de Salud, and the Oregon Tobacco Quit Line through community networks and policy work at least one time per quarter.
· Benton County will have passed and begun implementation of a tobacco-free campus policy for all county government properties.
· Benton County will continue to ensure effective treatments for reducing tobacco use and dependence are included in Benton County employees’ benefit package and promoted to employees and dependants.
· Benton County will have responded to all complaints of violation of the Smokefree Workplace Law according to the protocol specified in the Inter-Governmental Agreement.
· Benton County will have strengthened and expanded the local smoke-free workplace ordinance.
· At least three multi-unit housing properties in Benton County will have adopted a smoke-free policy.
· Oregon State University will have begun implementation planning for the smoke-free campus policy (effective September 2012).
· All four Benton County Community Health Clinics will adopt a tobacco use screening and cessation referral protocol.
· Benton County Mental Health Services will adopt a tobacco use screening and cessation referral protocol.
Clackamas
· Clackamas County will have responded to all complaints of violation of the Smokefree Workplace Law According to the protocol specified by the IGA.
· At least two worksites in Clackamas County will have adopted tobacco-free policies.
· Tobacco Freedom policy will have been implemented on Clackamas County campus.
· Two additional multi-unit housing properties in Clackamas County will have adopted no-smoking rules.
· The Molalla Buckaroo Board of Directors will have agreed to conduct a survey at the 2012 rodeo.
· The Clackamas County Event Center will evaluate the effectiveness, compliance and satisfaction of the no-smoking policy. A summary of the results will be shared widely.
· Clackamas County staff will meet with decision makers in at least five jurisdictions to discuss tobacco retail licensure ordinances and the policy adoption process.
· The TPEP will have supported the goals of the new Community Action Plan by participating in at least two local collaborative efforts.
Clatsop
· Clatsop County will promote self-management programs at least six times.
· Clatsop County will have implemented a 100 percent tobacco-free policy for all properties listed under current policy.
· Clatsop County will have responded to all complaints of violation of the Smokefree Workplace Law according to the protocol specified in the IGA.
· Northwest Housing Authority (NOHA—section 8 housing) in Clatsop, Columbia and Tillamook Counties have adopted no-smoking rules for all properties.
· Clatsop Community College will have adopted a 100 percent smoke-free campus policy.
· Clatsop County will ensure that six Living Well classes are offered.
· Clatsop County will implement two new policies to ensure the availability of physical activity opportunities and nutrition.
· The City of Seaside will have agreed to provide walking and biking route maintenance (painting one or more crosswalks and provide better marking for existing bike lanes) on the one quarter-mile section of Highway 101 that provides access to Safeway and the community gardens.
Columbia
· Columbia County TPEP coordinator will have participated in at least 15 local-level collaborative Health Coalition meetings focused on strategizing and implementing policy, environmental and/or systems changes to support chronic disease prevention, early detection and/or self-management.
· At least one additional county property will have a tobacco-free policy in place.
· Columbia Health District-Public Health Authority (CHDPHA) will have responded to all complaints of violation of the Smokefree Workplace Law according to the protocol specified in the IGA.
· The number of multi-unit housing properties with smoke-free policies will have increased by 10 percent.
· Vernonia School District will have improved its Tobacco-Free Campus Policy from a “B” grade to an “A” grade.
· Columbia Health District – Public Health Authority will have a policy that is promoted and enforced to support breastfeeding women, including designated, adequate space for nursing mothers and flexible scheduling to support milk expression during work.
· Vernonia School District will have a plan in place for Safe Routes to School.
· Northwest Housing Authority (NOHA—section 8 housing) in Clatsop, Columbia and Tillamook Counties have adopted no-smoking rules for all properties.
Coos
· We will present two additional public health presentations, each featuring prominent speakers representing policy, environment and systems change approaches to public health made relevant to our local context.
· Coos County Commissioners will have voted to establish 100 percent smoke-free county facility campuses.
· Coos County Public Health Department will have responded to all complaints of violation of the Smokefree Workplace Law according to the protocol specified in the IGA.
· Two additional multi-unit housing properties that are not currently smoke free will become smoke free; one will be the Coddington Place housing for women and children at risk for abuse.
· Southwestern Oregon Community College will have successfully completed the transition period and be prepared for implementation of a new tobacco policy that will ban smoking in all core areas of the campus. There will be a maximum of three designated areas that will be on the farthest periphery of outer parking lots.
· Coos County Fair will have adopted a smoke-free fair policy.
· A list of at least two dozen succinct, well-referenced responses to common misconceptions about tobacco and tobacco control will be created for those working on policy change with decision-makers and engaging in debates with those opposed to tobacco control efforts.
· The fax referral process for Living Well and the Quit Line will be expanded to three additional sites in Coos County, which will include more rural locations.
· The Healthier Coos County Task Force has sponsored its second annual summit for local leaders and policy makers to foster collaborative relationships and guide policy and environmental changes throughout Coos County.
· Coos County will have developed a county-wide worksite wellness committee.
Crook
· Pioneer Memorial Hospital will have adopted a policy for implementing tobacco prevention and cessation referrals for all cardiovascular emergency department visits.
· Four presentations on the CHANGE tool results will have been made to key community leaders.
· One additional worksite will have adopted a tobacco-free campus policy.
· Crook County Health Department will have responded to all complaints of violation of the Smokefree Workplace Law according to the protocol specified in the IGA.
· One new multi-unit housing facility will have adopted a smoke free policy in Crook County.
· Crook County middle and high schools will have assessed current tobacco policies and developed strategies to improve upon implementation of policy.
· In cooperation with Crook County Parks and Recreation, the City of Prineville will adopt a tobacco-free ordinance for city parks and advertise the ordinance through signage.
Curry
· Curry County will have created an additional Living Well program in Gold Beach as well as create a fax line referral system to Quit Line for local physicians and surrounding local clinics.
· An additional property management company will have adopted a no-smoking policy.
· Southwestern Oregon Community College’s new Brookings campus opened in January as a 100 percent tobacco-free campus.
· Curry County will have responded to all complaints of violation of the Smokefree Workplace Law according to the protocol specified in the IGA.
· Curry County Public Health will have a plan in place for a tobacco-free campus.
Deschutes 
· Deschutes County Health Services will have infrastructure in place, in the form of measureable environmental and systems changes, including a healthy vending machine policy (awaiting approval), as well as discounts to recreational activities/sites that promote physical activity, a 100 percent tobacco-free county campus, that will generate future administrative support for policies that focus on increased physical activity, access to healthier foods and expanded tobacco cessation resources in the workplace.
· A Central Oregon worksite wellness toolkit will be completed and available for use by at least five organizations throughout the region.
· The Safe Routes to School (SRTS) program in Deschutes County will be enhanced and expanded to include greater program awareness and promotion, such as outreach and education to new groups (e.g. Boy Scouts of America, neighborhood associations, community organizations like Kiwanis and Rotary). In addition, an emphasis will be placed on developing new partnerships (e.g., Oregon Department of Education, Warm Springs Tribe), expanding program reach within the region (Klamath Falls and The Dalles), and strengthening recruitment and training of volunteers via special events and a mentor program among students, to ensure continued access to and sustainability of the SRTS program.
· Deschutes County Behavioral Health Services will develop a protocol to promote self-management programs, including Living Well, AFEP or Walk With Ease, and the Quit line, through the newly implemented electronic medical records.
· Deschutes County TPEP coordinator will have participated in one local collaborative involving a targeted group of behavioral health clients that utilize the Downtown Bend Behavioral Health Annex building, thus increasing efforts to coordinate work on Healthy Communities by utilizing a pilot health risk assessment and best practice objectives involving chronic disease prevention, early detection and self-management.
· Deschutes County TPEP coordinator will have identified the feasibility of piloting an (HRA) Health Risk Assessment program with a specific population of the Behavioral Health Community as movement is made toward integrating primary care to this population.
· Deschutes County will have adopted a 100 percent tobacco-free policy for all properties.
· Deschutes County Health Services will have responded to all complaints of violation of the Smokefree Workplace Law according to the protocol specified in the IGA.
· Deschutes County will have a stronger sense of the political will in creating a local ordinance that bans smoke shops from opening hookah lounges on their premises.
· Two additional multi-unit housing properties in Deschutes County will have adopted no-smoking rules.
· The community college in Deschutes County will have adopted a 100 percent tobacco-free campus policy.
Douglas
· Douglas County will work in cooperation with the members of Healthy Active Douglas County and other healthy community champions to promote self-management programs, including, but not limited to, Living Well, Arthritis Prevention Program, Better Bones & Balance, and the Oregon Tobacco Quit Line.
· Douglas County Health Department will have identified an implementation date for a 100 percent tobacco-free policy.
· Douglas County will have responded to all complaints of violation and requests for information and resources related to Oregon’s Indoor Clean Air Act.
· At least one affordable multi-unit housing property will have adopted a no-smoking policy.
· By September 2012, Umpqua Community College will have reduced the number of designated smoking areas on the college property. Umpqua Community College will implement an enhanced communications plan to promote the tobacco-free campus policy and the Oregon Tobacco Quit Line.
Grant
· Grant County will promote self-management programs Living Well, AFEP or Walk With Ease and the Quit Line through networks/partnerships/referrals at least four times.
· Grant County will have a clearly written, comprehensive tobacco policy that will be included in the employee handbook, which is provided to all employees of Grant County.
· Grant County will have responded to all complaints of violation of the Smokefree Workplace Law according to the protocol specified in the IGA.
· TPEP coordinator in cooperation with community partners will develop a network for Grant County landlords to provide a resource for communication between local landlords as well as an avenue of communication to promote and support smoking policies and other prevention strategies.
· TPEP coordinator will contact on-site managers of NE Housing Authority properties to offer assistance with implementation of the smoke-free policy, which was passed Dec. 1, 2010.
· John Day Farmer’s Market will have passed a tobacco-free policy.
· Continue to support the Grant County Fairground’s “designated smoking area” policy, which was adopted July 12, 2010, while building support toward a smoke-free policy.
Harney
· Harney County promotes self-management programs through networks/partnerships at least two times a year.
· Harney County government agencies will implement a policy, systems and environments that eliminate exposure to tobacco at the worksite and support cessation.
· By July 2012, Harney County will have responded to all complaints of violation of the Indoor Clean Air Act.
· Harney County will have two additional multi-unit housing facilities that have adopted no-smoking rules for their property.
· The TPEP coordinator will work with at least three Harney County school districts to update their tobacco-free policies and assist with providing tools and education to achieve the state gold standard score.
Hood River
· Hood River County will promote self-management programs including Living Well/Tomando Control de Su Salud, Arthritis Foundation Exercise Program and the Quit Line through networks/partnerships/referrals using five different media types.
· Hood River County will have implemented at least one Hood River County tobacco-free worksite property.
· LPHA will have responded to all complaints of violation of the Smokefree Workplace Law according to the protocol specified in the IGA.
· Two additional multi-unit housing properties in Hood River County will have adapted/strengthened no-smoking rules/policies.
· The Columbia Gorge Community College in Hood River County will have identified a date for implementation of a tobacco-free campus.
· Hood River County Fair will have implemented a tobacco-free policy.
· Port of Cascade Locks Movies in the Park series will have adopted a tobacco-free policy.
· La Clinica del Carino will have implemented a 100 percent tobacco-free campus.
Jackson
· The Hazel Center, an Addictions and Mental Health residential mental health treatment center, adopted a 100 percent tobacco-free policy for its property in late 2011.
· By July 2012, the Addiction Recovery Center (ARC), an Addictions and Mental Health residential treatment facility, will have adopted a 100 percent tobacco-free policy for its property.
· At least one new public- or private-sector Jackson County school, business or industry will have adopted a Wellness@Work policy, including physical activity policies such as flexible time, affordable gym rates, or other policies that increase access to physical activity in the work place. Other policies could include a revised breastfeeding policy, healthful foods at meetings, healthful food options for vending machines and systematic referrals for tobacco cessation and chronic diseases and self-management programs. Jackson County is working closely with Josephine County to establish a baseline of worksites that have wellness committees and/or programs, and then expand that number. 
· Twenty departments within Jackson County government will have implemented and have in place enforcement mechanisms for a revised tobacco policy.
· Jackson County will have responded to all complaints of violation of the Indoor Clean Air Act according to the protocol specified in the IGA.
· Four additional multi-unit housing properties in Jackson County will have adopted no-smoking rules.
· Southern Oregon University will have a plan in place to adopt and implement a tobacco-free campus policy.
· Providers, including, but not limited to, La Clinica del Valle, Jackson County Health and Human Services, and the Senior and Disability Services, will be systematically referring clients with chronic conditions to Living Well with Chronic Conditions, the Oregon Quit Line, and, if such program is available, the Arthritis Walk With Ease Program.
· At least one new public or private sector Jackson County school, business or industry will have adopted physical activity policies such as flexible time, affordable gym rates, or other policies that increase access to physical activity in the work place.
· Twenty departments within Jackson County government will have implemented and have in place enforcement mechanisms for the new worksite wellness policies and the revised tobacco policy.
· At least two Jackson County municipalities will have written health elements as part of their comprehensive plan documents.
Jefferson
· At least three Jefferson County health care providers/social services will have procedures in place to provide referrals to one or more of the following evidence-based self-management programs: Living Well Central Oregon (Living Well)/Tomando Control de Su Salud (Tomando)/Positive Self-management Program (PSMP), the Oregon Tobacco Quit Line, the Arthritis Foundation Exercise Program and Walk with Ease.
· Jefferson County Health Department Worksite Wellness Committee will assist in the adoption of two worksite policies related to increasing access to healthy foods and/or physical activity and a policy for 100 percent tobacco-free campus.
· Two businesses in Jefferson County will use the worksite wellness toolkit to implement policy and practice changes.
· Jefferson County will establish two improvements to the infrastructure for biking and walking.
· Jefferson County will promote the following evidence-based self-management programs: Living Well Central Oregon (Living Well)/Tomando Control de Su Salud Tomando)/Positive Self-management Program (PSMP), the Oregon Tobacco Quit Line, the Arthritis Foundation Exercise Program and Walk with Ease through networks/partnerships at least three times.
· Jefferson County Health Department will adopt and implement a 100 percent tobacco-free campus policy.
· Two businesses in Jefferson County will use the worksite wellness toolkit to implement tobacco-free campus policy and practice changes.
· Jefferson County Health Department will respond to all complaints of violation of the Smokefree Workplace Law according to the protocol specified in the Delegation Agreement between the county and Oregon Department of Human Services.
· At least two additional housing facilities in Jefferson County will have adopted new no-smoking policies.
· Jefferson County will adopt a 100 percent tobacco-free policy in at least one venue.
Josephine
· Josephine County Fairgrounds will have passed a smoke-free or tobacco-free policy.
· Twenty-five percent of the sectors assessed during the Healthy Communities assessment will have adopted or increased worksite wellness and a referral system for chronic disease programs in the worksite environment.
· One of Josephine County Properties will revise and improve existing policy that exceeds the Oregon Indoor Clean Air Act.
· Under the AMH Tobacco-Free initiative, all mental health residential facilities will be tobacco free.
· Josephine County TPEP coordinator will respond to all complaints and or violations of the Smokefree Workplace Law according to the protocol specified in the IGA.
· One additional multi-unit housing property in Josephine County will have adopted no-smoking rules.
Klamath
· Providers at two Klamath County medical clinics will have developed a system to refer patients with chronic health conditions or using tobacco to evidence-based self-management programs.
· A toolkit of model wellness policies for businesses will be developed and presented to at least five businesses/agencies in Klamath County.
· Implementation of a Safe Routes to School program will extend from the one school, Fairview Elementary, currently involved with SRTS to include four additional Klamath Falls City Schools elementary schools by offering program services to Conger, Mills, Pelican and Roosevelt elementary schools.
· At least one proposed policy change related to either the transportation or wellness policy that incorporates the promotion of walking and biking to school will be presented to the Klamath Falls City Schools School Board.
· Klamath County TPEP program will collaborate with Healthy Communities program to work with providers at two Klamath County medical clinics to develop a system to refer patients with chronic health conditions or using tobacco to evidence-based self-management programs.
· A toolkit of model wellness policies for businesses (including tobacco-free policies) will be developed and presented to at least five business/agencies in Klamath County.
· Klamath County will have responded to all complaints of violation of the Smokefree Workplace Law according to protocol specified in the IGA.
· Two multi-unit housing facilities in Klamath County will have adopted no-smoking rules for their properties.
· A tobacco-free campus policy will be adopted and implemented by Klamath Community College.
· Working to adopt a smoke-free policy for all Klamath County parks.
Lake
· Lake County Public Health will promote self-management programs such as/including Living Well AFEP, or Walk With Ease, and the Quit Line through networks, partnerships and referrals at least 60 times.
· All properties owned by Lake County will have adopted a tobacco-free policy.
· Lake County Public Health will have responded to all complaints of violation of the Smokefree Workplace Law according to protocol specified in the IGA.
· All subsidized multi-unit housing facilities in Lake County will have a no-smoking policy for their properties.
· Treasure Valley Community College will have adopted a tobacco-free campus policy for all properties, including the satellite campus in Lake County.
Lane
· Support local Living Well/Tomando coordinator’s (Bev Cridland, housed at PeaceHealth’s Gerontology Institute) efforts to maintain our local Living Well/Tomando program delivery infrastructure and associated referral system by fostering Lane County’s federally qualified health center’s interest in participating in the Oregon Primary Care Association’s Patient Self-Management Collaborative [infrastructure for and referral to self-management programs].
· All Lane County WIC service delivery staff will continue to implement an evidence-based 3As tobacco cessation intervention with clients who use tobacco, offer tobacco-using clients information on the Quit Line, and refer interested and appropriate clients (those interested in quitting in the next 30 days) to the Quit Line via the fax referral form [tobacco cessation resources].
· Lane County will develop and implement an organizational policy to regularly promote the evidence-based chronic disease self-management programs (Living Well, Tomando and others identified) available in the community to county employees, dependents and retirees living with chronic conditions [referral to self-management programs].
· Lane County will develop and implement an organizational policy to regularly encourage employees, beneficiaries, and retirees to obtain recommended screenings for colorectal, breast and cervical cancers [early detection].
· Lane County will develop and implement an organizational policy to encourage covered employees, beneficiaries and covered retirees to get recommended blood pressure and cholesterol screenings and follow up with recommended treatment to keep high blood pressure and cholesterol under control [early detection].
· Lane County will develop and implement an organizational policy to regularly promote the tobacco cessation benefits included in the county’s health insurance plan to covered employees, beneficiaries and covered retirees. The Oregon Tobacco Quit Line will be simultaneously promoted to county employees and family members ineligible for county health insurance [tobacco cessation resources].
· Healthy Communities coordinator will continue to participate in quarterly Well Group (local worksite wellness coalition) meetings to share information on Lane County’s progress in achieving SMART objectives 2-6 above, and to offer technical assistance and support to any partners interested in implementing similar policy initiatives in their own organizations.
· Remaining Lane County H&HS properties (Mental Health and Animal Services) have transitioned to tobacco-free status and a formal H&HS tobacco-free campus policy has been adopted, incorporated into the departmental policy manual, and distributed by e-mail to all H&HS staff.
· Lane County department directors, central administration office, human resources, and Board of County Commissioners/Board of Health all have participated in educational sessions to increase understanding of the importance of adopting a county-wide tobacco-free properties policy.
· The Lane County Public Health Division (~50 FTE total) has adopted and implemented a combined policy adding healthful food and physical activity at all public health-sponsored meetings and events.
· Conduct department-wide educational efforts to increase H&HS employees’ support for healthier worksite food and physical activity environments to build a case for policy success across the department in future.
· Work group including LCHAY, Public Health, Oregon Research Institute, the Willamette Food and Farm Coalition, Shelter Care, the Housing and Community Services Agency of Lane County, and Dari Mart develop a policy proposal to increase availability of healthy, affordable food at convenience stores.* 
· Lane County TPEP coordinator will have partnered with Lane County Healthy Communities coordinator and other partners on a minimum of two collaborative efforts (Lane County Worksite Wellness Program Implementation Committee and new ACHIEVE grant) aimed at chronic disease prevention, early detection and self-management that is broader than, but also includes, tobacco prevention.
· Establish and implement a regular schedule to conduct tobacco-use environmental assessments at all H&HS properties to ensure compliance with new policy, and address problem areas and build champions to continue policy assessment and communication efforts into perpetuity.
· Lane County Public Health will have responded to all complaints of violation of the Smokefree Workplace Law according to the protocol specified in the IGA.
· One of the two largest affordable housing providers in Lane County (excluding HACSA our public housing authority) will have adopted a smoke-free housing policy for all agency owned/managed properties. Metro Affordable Housing Incorporated (419 units) and St. Vincent de Paul (more than 1,000 units) will be targets of policy efforts.
· By fall 2012, the University of Oregon will have implemented its tobacco-free campus policy.
· The City of Eugene will have updated sections of Code 3.500-3.515 pertaining to Tobacco Products Retail Licenses in such a way that an increased licensing fee will cover the costs associated with bi-annual inspections of all tobacco retail outlets and any other subsequent enforcement requirements.
Lincoln
· Housing Authority of Lincoln County (HALC) will implement a tobacco-free policy for all properties.
· Lincoln County will promote self-management programs a minimum of twice per month throughout the county.
· Angell Job Corp. will have implemented a tobacco-free campus policy.
· Lincoln County Health and Human Services will have responded to all complaints of violation of the Smokefree Workplace Law according to the protocol specified in the IGA.
· The Toledo Wooden Boat Show outdoor event/venue in Lincoln County will be tobacco free.
Linn
· Linn County will promote self-management programs by developing a strategic referral pathway system in at least one clinic in Linn County.
· Linn County Health Services will have adopted a 100 percent tobacco-free policy for all health services properties.
· Linn County TPEP will have responded to all complaints of violations of the Smokefree Workplace Law according to the protocol specified in the IGA.
· At least two multi-unit rental properties in Linn County will have adopted smoke-free policies.
· Four school districts in Linn County will have adopted and implemented “gold standard” tobacco-free policies.
Malheur
· Malheur County will promote self-management programs, including Living Well and the Quit Line, through networks/partnerships/referrals at least six times.
· The Boys and Girls Club will have implemented a tobacco-free campus policy.
· Unio Recovery Center will have implemented a tobacco-free campus policy.
· Malheur County will have responded to all complaints of violation of the Smokefree Workplace Law according to the protocol specified in the IGA. Malheur County will adopt an ordinance banning smoking in cigar bars and smoke shops.
· Two additional multi-unit housing facilities in Malheur County will have adopted no-smoking rules. Two local temporary/emergency housing units will have adopted a no-smoking rule.
· Treasure Valley Community College will have adopted a 100 percent tobacco-free campus policy.
Marion
· Marion County Health Department will promote self-management programs, including Living Well/Tomando Control, AFEP, and the Quit Line through networks/partnerships and referrals at least six times.
· Marion County Health Department and one additional worksite will have adopted a smoke-free policy that is stronger than the Oregon Indoor Clean Air Act.
· Marion County Health Department will have responded to all complaints of violation of the Oregon Indoor Clean Air Act according to the protocol specified by the Intergovernmental Agreement (IGA).
· At least two multi-unit rental properties in Marion County will have adopted no-smoking policies.
· Willamette University will have adopted a smoke-free policy that is stronger than the current 25-foot setback rule.
· At least two outdoor venues in Marion County will have adopted a smoke-free policy.
· The City of Salem will have adopted a new tobacco retail licensure ordinance that is stronger than its current ordinance, and also will complete an assessment to determine stakeholder support in one other Marion County communities.
· At least one agency in Marion County will have a protocol in place to provide systematic referral for people with a diagnosed chronic disease to a Living Well/Tomando Control program.
· At least two public service venues in Marion County will have policies in place that limit the availability of sugar-sweetened beverages and low-nutrient, high-calorie foods and ensure availability of nutritious options in vending machines.
· At least two community venues in Marion County will have a policy in place limiting sale of sugar-sweetened beverages and low-nutrient, high-calorie foods, and requiring the provision of healthful food options.
Morrow
· Morrow County Public Health will collaborate with community partners to complete and share the results of the Community Health Needs Assessment.
· Morrow County Public Health will have a tobacco-free campus policy.
· Morrow County Public Health will have responded to all complaints of violation of the Smokefree Workplace Law according to the delegation agreement.
· Morrow County will have two multi-unit housing properties that have adopted no-smoking rules.
· Morrow County Public Health will coordinate with Umatilla County TPEP coordinator to have Blue Mountain Community College adopt a no-smoking policy or tobacco-free policy for its campus (and all other branch campuses).
Multnomah
· One to two Multnomah County Health Department federally qualified health centers will develop systems for referring clients to tobacco cessation, such as the Tobacco Quit Line and/or CDSMP.
· Multnomah County will have implemented a tobacco-free policy at all health department-owned facilities/campuses.
· Multnomah County TPEP will work with two additional worksites to adopt tobacco-free worksite policies.
· Multnomah County TPEP will have received and responded to all complaints of the Oregon Indoor Clean Air Act (ICAA) throughout Multnomah County.
· Three to five property managers in Multnomah County will adopt new or expanded no-smoking policies.
· Multnomah County will present a policy recommendation to implement tobacco licensure to the appropriate local policy making authority.
· Multnomah County Employee Wellness Program will offer evidence-based chronic disease self-management opportunities and/or early detection opportunities as part of the employee wellness program offerings county-wide.
· Multnomah County will adopt and implement nutrition guidelines for food and beverages purchased with county funds.
· Multnomah County will recruit and establish voluntary agreements with five retail locations aimed at increasing access to healthy food.
North Central
· North Central Public Health Department will participate in a minimum of 10 local-level collaborative efforts that focus on policy, environmental, and/or systems changes to support chronic disease prevention, early detection and/or self-management.
· North Central Public Health will review the in-house protocols for response to complaints and respond to all complaints of violation of the Smokefree Workplace Law according to the protocol specified in the IGA for Wasco, Sherman and Gilliam counties.
· Four additional multi-unit housing properties in Wasco County will have adopted no-smoking policies.
· Wasco County will have implemented a tobacco-free workplace policy at three county buildings presently occupying North Central Public Health District, Wasco County Parole and Probation, Wasco County 911 Center, Mid-Columbia Center for Living (MCCFL) and La Clinica.
· At least one county between Wasco, Sherman and Gilliam counties will have adopted a wellness committee.
· Columbia Gorge Community College student leadership will have identified a date for implementation of a tobacco-free campus policy.
· La Clinica del Carino (LCDC,), a non-profit community and migrant health center, will have a comprehensive tobacco-free policy for all properties. North Central Public Health District will achieve this in partnership with the Hood River County Commission on Children and Families, as there are facilities in The Dalles and Hood River.
Tillamook
· The Tillamook County TPEP coordinator will have participated in three local collaborative efforts; coordinate activities on Healthy Communities best practice objectives involving chronic disease prevention, early detection, and self-management.
· Tillamook County Government will establish a policy to include tobacco cessation coverage as a basic health care benefit for all county employees.
· Tillamook County Health Department will have responded to all complaints of violation of the Smokefree Workplace Law according to the protocol specified in the Inter-Governmental Agreement (IGA).
· Northwest Housing Authority (NOHA—section 8 housing) in Clatsop, Columbia and Tillamook counties have adopted no-smoking rules for all properties.
· The Tillamook County Fair Board will have passed a tobacco-free ordinance for all venues held on the Tillamook County Fairgrounds.
Umatilla
· Umatilla County TPEP coordinator will have participated in a minimum of three collaborative efforts including the Hermiston Healthy Communities Coalition, the West-End Colorectal Cancer Community outreach, and assisting with the promotion of the community assessment and goals of the CHART of Umatilla County.
· As a result of Umatilla County Public Health collaboration with local governments and businesses, a minimum of two worksites in Umatilla County will adopt tobacco-free or smoke-free policies for their campuses.
· Umatilla County Public Health will have responded to all complaints of violation of the smoke-free workplace law according to the protocol in the delegation agreement.
· As a result of our collaboration with community partners and property managers, three more multi-unit housing facilities in Umatilla County will have adopted no-smoking rules for their properties.
· By September 2011, the new Hermiston Campus of Blue Mountain Community College will have adopted a tobacco-free or no-smoking policy for its campus, and the policy for the Pendleton BMCC campus and other branch campuses will be strengthened (from its existing 25-foot policy) so that either no smoking or tobacco will be allowed on the entire campus, or only allowed in the parking lots.
Union
· Union County TPEP coordinator will have collaborated with at least four local organizations to coordinate work on and advance the Healthy Communities Community Action Plan priorities, to improve chronic disease prevention, early detection, and self-management.
· One government agency in Union County will adopt a smoke-/tobacco-free worksite policy.
· Union County will have responded to all complaints of the Smokefree Workplace Law according to protocol specified in the IGA.
· One additional low-income multi-unit housing complex will have adopted smoke-free property policy.
· Three school districts in Union County will have adopted Gold Standard tobacco-free schools policy.
Wallowa
· Wallowa County Health Department will support and assist the Living Well with Chronic Disease program offered by Community Connections with data, program promotion, posting class information, and referring clients as applicable.
· Wallowa County Health Department will distribute cards and provide information for the Oregon Tobacco Quit Line during contacts with at least 10 worksites, organizations, schools, health care facilities or community institutions.
· Wallowa County Health Department will assess the availability of and gather information about the Arthritis Foundation Exercise and Walk with Ease program.
· Wallowa County will maintain a collaboration of community partners focused on improving chronic disease prevention efforts in the community.
· At least one new worksite will have implemented tobacco-free campus/property policies.
· The Wallowa County Community Services complex will develop and implement a tobacco-free policy.
· Wallowa County Health Department will have responded to all complaints of violation of the Smokefree Workplace Law according to the protocol specified in the IGA.
· Twenty businesses, restaurants, bars and offices in Enterprise will have information about the Indoor Clean Air Act and have access to signage.
· One new property will adopt smoke-free policies.
· Two certified day care centers will adopt smoke-free campus policies.
Washington
· Washington County will promote self-management programs including Living Well, Tomando, AFEP or Walk With Ease and the Quit Line through networks, partnerships and referrals at least six times.
· The City of Tualatin will have adopted a 100 percent tobacco-free worksite policy for all properties.
· Washington County will have responded to all complaints of violation of the Smokefree Workplace Law according to the protocol specified in the IGA.
· Fifty percent (16) of subsidized multi-unit housing properties in Washington County will have adopted no-smoking rules for their properties.
· Tualatin Hills Parks and Recreation District will have passed a comprehensive tobacco-free policy.
· The Washington County Fair Complex will have passed a comprehensive tobacco-free policy.
Wheeler
· Wheeler County Public Health will promote self-management programs through networks/partnerships/referrals at least two times.
· Asher Community Health Center (ACHC) will have adopted a 100 percent tobacco-free policy for all its properties.
· Wheeler County Public Health will have responded to all complaints of violation of the smoke-free workplace law.
· One rental property owner will adopt a no-smoking policy.
· All school district in Wheeler County will have implemented tobacco-free policies (i.e., enforce existing policies).
Yamhill
· Yamhill County will promote self-management programs and tobacco cessation through networks and partnerships at least 12 times.
· Three of the nine local government building campuses/properties in Yamhill County will have implemented smoke-free policies.
· Yamhill County will have responded to all complaints of violation of the Smokefree Workplace Law according to the protocol specified in the Delegation Agreement.
· Five multi-unit housing properties in Yamhill County will have adopted no-smoking rules.
· At least one outdoor venue/event will have adopted a smoke-free policy.
· Yamhill County will promote chronic disease self-management programs through networks and partnerships at least 12 times.
· Yamhill County government will have policies for meetings that limit access to sugar-sweetened beverages and low-nutrient, high-calorie foods and ensure availability of nutritious options.
