OEBB Healthy Futures
Summary of Recommendations
The goal of the Healthy Futures program is to encourage and motivate OEBB members to learn about their personal health risks and take action toward reducing those risks. 
Learn Risks
and
Take Action

Participation includes the subscriber (i.e., employee, early retiree, COBRA continuee) enrolled in an OEBB medical plan and, if applicable, their covered spouse/domestic partner. If the subscriber elects to participate, he or she will attest that their covered spouse/partner will also participate. Final reporting is “All or Nothing,” meaning both must complete the required steps for their family to qualify for a reduced deductible in 2014-15. If one or the other does not complete the Program’s minimum requirements, they will be jointly considered “non-participating” and will not qualify for the reduced deductible the following plan year.
If a subscriber waives or opts-out of OEBB medical coverage, they will not be asked whether or not they wish to participate in the Healthy Futures program. The MyOEBB system will skip past that portion of the mandatory Open Enrollment process.
Participation in the Healthy Futures program includes the following elements:
Learn Risks
· Covered employees and covered spouses/domestic partners must complete a Health Assessment (HA)

· HAs are confidential assessments – OEBB only receives aggregate data (e.g., total percent of participants reporting use of tobacco products)
· HAs are firewall protected – member can choose to share their assessment with their medical provider, but the member makes the decision

· HAs point out population-based risks and provides member with a personal baseline they can compare with later and gauge progress
· Kaiser Permanente’s HA is called HealthMediaSucceed™

· ODS/Moda Health’s HA is through WorldDoc 

Take Two Actions
If the HA reveals the member has health risks in the areas of weight management or tobacco use, the participant must agree to take action on those risks. Note: Actions taken are to be self-reported (on the “honor system”). The member is not required to achieve results, only to take action.
· Covered subscriber and covered spouse/domestic partner must agree to take actions based on Body Mass Index or waist circumference

· Many options available, including but not limited to: Weight Watchers, coaching, dietician, e-tools on carriers’ websites for weight management, exercise, etc.

· Covered subscriber and covered spouse/domestic partner must agree to take actions based on tobacco use

· Tobacco cessation program, e-tools on carriers’ websites for tobacco cessation

If one or both of these two health risks are not applicable to the member, the covered subscriber and covered spouse/domestic partner can take action to reduce other risks, or take preventive action to avoid risks. Actions could include: 

· Completion of e-lesson(s) on subject(s) of interest, or on risks identified in the HA
· E-tools or e-lessons on carrier websites on subjects other than weight management and tobacco cessation

· Preventive services recommended by age, U.S. Preventive Services Taskforce (e.g., annual dental cleaning, mammogram, colonoscopy, etc.)

· Participate in school employee wellness activity

· Participate in walking programs sponsored by associations or clubs, PTA, health clubs

· Other online programs available through carriers

· Examples to include, but not limited to:

· Fire Up Your Feet Program through Kaiser Permanente
· Fit it In Program through Moda Health

· Moodhelper pilot through Kaiser Permanente (available later in 2013)

All of the above components can be included for no additional cost. The Healthy Futures Workgroup recommended that in addition to everything noted above, the Program also include the following option (which would have an additional cost ranging from $50 to $100 per year per participating member):
· Team-based/worksite-based health promotion program available at work & online (hard copy and online materials), that is evidence based 

· Promotes health education, physical activity

· Worksite focus popular with WW programs

· Builds a worksite culture of health

What is a Team-Based Health Promotion Program?

· The health promotion program should have demonstrated evidence showing effectiveness in improving the health status of members and controlling costs. The program should be affordable and sustainable. Ideally, it would offer hard copy or online materials that are downloadable and content that is accessible through phone apps or tablets. The program should cover topics of importance to our members – physical activity, nutrition, stress management, weight, tobacco and alcohol use. 

· Desirable program elements would also include:

· Occupationally based or web-based for those not working in an office, early retirees, spouse/partners

· Tools that encourage active participation 

· The ability to track progress or points online 

· Creates a competitive environment 

· Tools that provide feedback for members on activity (Pedometers are an example) 

· Creates long-term healthy behaviors

Carriers will select a program that meets all of the above criteria and includes a program evaluation as part of the program cost.
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