
Coming Soon!
Open Enrollment for your 2017-18 benefits

This is a sneak peek to help you start 

planning for this fall’s Open Enrollment. 

You’ll receive a more comprehensive 

information packet the first week of August.

New! Text Message 
Reminders
Opt in to receive text message and/or email 
reminders from OEBB about Open Enrollment.
OEBBreminders.com

Get a Head Start:
Test your username and password

The MyOEBB enrollment site requires a username and 
password to access your personal information and 
enrollments. Visit OEBBenroll.com to set up your 
account or verify/reset your username and password.

OREGON EDUCATORS BENEFIT BOARD

OEBB’s Open 
Enrollment is 

August 15 to 
September 15, 2017.

Important! 
Enrollment dates 
may vary. 

Confirm your Open 
Enrollment period with 
your employer.

Look inside for a 
sneak peek at OEBB’s 
2017-18 benefits!

Coming Soon!
Open Enrollment for your 
2017-18 benefits

OREGON EDUCATORS BENEFIT BOARD 

OEBB
Oregon Educators Benefit Board 
500 Summer Street NE, E-88
Salem, OR 97301-1063

888-4MY-OEBB (888-469-6322)
www.OEBBinfo.com

This is a sneak peek of 
OEBB’s 2017-18 Benefits!
Start planning now! A more detailed packet will arrive the 
first week in August.

You must take action during Open Enrollment to ensure coverage!

Open Enrollment for OEBB Benefits Begins August 15, 2017

 

enrollment
begins
Aug 15

OREGON EDUCATORS BENEFIT BOARD

http://oebbreminders.com
http://oebbenroll.com
http://www.oregon.gov/oha/oebb/Pages/index.aspx
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2017-18 Benefit Options

Dental Plans 
Choose from six dental plan options through 

Delta Dental of Oregon (Moda), Willamette 

Dental Group or Kaiser Permanente.

Healthy Futures 
Incentive Program
Sign up and save!

Vision Plans 
All the current vision plans will still be available, 
but there will also be two new options!

 

 

 

 

 

 

 

 

 

 

 

 
		

 
		

 
		

 
		

 
		

 
		

 
		

Moda Health CCM Plans
CCM = Coordinated Care Model

Networks: Synergy or Summit 
Alder • Birch • Cedar • Dogwood • Evergreen   
CCM plans use an organized system of care – meaning you 
choose a medical home to coordinate all your care. These 
plans require you to use Moda’s Synergy or Summit network 
providers to receive the best benefit. In-network care is 
      typically offered at a lower price than the PPO plans. 
        Out-of-network care is available but will cost more. 
          These plans are now available in all areas of Oregon 
            and SW Washington.

            What’s a medical home?
             A medical home is a team-based approach to  
            healthcare. You’ll have one doctor or primary care 
           provider who works with the rest of your team to  
         bring the best treatments to you. You must select a 
    medical home for each individual covered on a CCM plan.

Moda Health PPO Plans
PPO = Preferred Provider Organization 

Network: Connexus
Birch • Cedar • Dogwood • Evergreen   
PPO plans (formerly known as “statewide” plans) offer more 
provider flexibility and a larger network. The Moda PPO Plans 
use the Connexus network and offer the greatest flexibility in 
determining when and where you receive care, but you usually 
pay more for that freedom with higher premiums and 
out-of-pocket costs.

Kaiser Permanente HMO Plans       
HMO = Health Maintenance Organization 

Network: Kaiser Permanente Facilities
HMO plans use an organized system of care, utilizing their
own provider facilities to provide excellent health outcomes
at an affordable price. If you enroll in one of these plans, 
you must use Kaiser Permanente facilities (not available in 
all areas).

Vision Plan Options
 

Moda Opal Plan

Moda Pearl Plan

Moda Quartz Plan

Kaiser Vision Plan

New! VSP Choice Plus Plan

New! VSP Choice Plan

Medical Plans 
All the same medical plans will be available for 
2017-18 

New! 
Effective October 1, 2017, gastric bypass 
surgery benefit extends to all adult dependents

You still have three delivery models 
to choose from: (some in limited areas)

You can always 
find important plan 
information like 
detailed plan 
comparisons 
and rates at   
OEBBplandocs.com

Dental Plan Options
 

Delta Dental Premier Network	

2016 -17		  2017-18	

Plan 1	 Continues	 Plan 1

Plan 2
Plan 3	 New!	 Plan 5
Plan 4     

Plan 6	 Continues	 Plan 6 

Dental Plans with limited network	

2016 -17		  2017-18	

	 New! 	 Delta Dental
		  Exclusive PPO Plan 

Kaiser 	 Continues	 Kaiser 
Dental Plan		  Dental Plan

Willamette	 Continues	 Willamette
Dental Plan		  Dental Plan

Reduce Your Medical Deductible

OEBB’s Healthy Futures incentive program gives you the 
opportunity to lower your medical plan deductible or copays by 
agreeing to complete a few simple steps. To learn more about 
the program requirements, visit: OEBBincentive.com.

One crucial step toward earning your Healthy Futures incentive 
(lower medical deductible or copays) is to complete your 
medical carrier’s online health assessment between Aug. 15 & 
Oct. 15. Assessments completed outside these 
dates will not count toward the incentive. 
Get ready by making sure you have a 
working user name and password at your 
carrier’s health assessment site: 
MyModa.com (for Moda members) 
or KP.org (for Kaiser members).

New this year! Spouses/domestic 
partners are no longer required 
to participate in Healthy Futures to 
qualify for the incentive. Only the 
benefits-eligible employee needs to 
participate to earn the incentive for 
the whole family.

Important!
Some members may not have access to all plans shown. 
You will receive a personalized packet in August showing 
the plans available to you.

http://oebbplandocs.com
http://oebbincentive.com
http://mymoda.com
http://kp.org

