The OEBB Board has been working diligently over the past months on the plan renewals for the 2019-2020 plan
year. Over that time there have been four main goals driving the work.

1. Align with the Legislature and OHA goals and objectives for advancing coordinated care, increased
primary care and value-based payment methods;

2. Continue to move toward correct premium relativities between the plans offered,;
3. Provide opportunity and incentive to all OEBB members to use coordinated care pathways; and

4. Achieve the 3.4% cost containment target.

Meeting all of these goals has been challenging for the Moda Health renewal. The central issue to many of the
premium swings you will see below is around Goal Number 2. The current plans are out of cost alignment, which
means that some members are paying more than they should while others have been paying far less than they
should for the value of the benefit package.

Regarding Goals #1 & #3

Moda Health has needed to make a rather major change in its plan networks due to a number of reasons. Their
proposed plan designs all offer their broadest network, Connexus, and no longer use Summit or Synergy. Each
new plan offering features two levels of benefits. The richer level of benefits features lower cost shares for
office visits and alternative care, as well as a lower deductible and lower out-of-pocket maximum. To receive the
richer benefits the member simply needs to declare their primary care provider from the broad Connexus
network of Coordinated Care Providers.

Regarding Goal #2

Aligning with the second goal increases the challenge with Moda’s proposed portfolio of plans. As stated earlier,
many of the plans are subsidized by the others, which means that not everyone has been contributing
appropriately to the overall costs. Bringing the plans back into benefit alignment represents a bit of short-term
pain for long term gain, in terms of premium stability. This misalignment is why the increases and decreases
shown in Figure 1 on the following page vary so widely. Realignment needs to happen. Any renewal with
uniform increases while the plans are out of alignment only exacerbates the problem for the coming years.

Regarding Goal #4

The overall cost increase of the Moda renewal does meet our fourth goal, but the impacts vary widely on a plan
by plan basis. Again, Figure 1 lays out the premium increases as old plans are mapped to the proposed plans.

The Board has a very short timeframe to make renewal decisions, but wanted to share this material with you for
your awareness and comment prior to that date. Please email any comments and concerns to
oebb.board@state.or.us no later than April 12.
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Figure 1

Moda Plans

Proposed Plans (Adjusted AV/Target Relativity)

Pramium impact (lustrative):

&  Based on an aggregate increase of 2.8% (not including the change in federal taxes/fess)

*  Rates are based on each plan's actuarial valee with some adjustments as presented during the March board meeting
*  40% of subscribers have a decreased premiom rate, 25% have 0 — 5% rate increase, 35% experence a rate ncrease
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