IMPORTANT

CHANGES TO RESIDENCY SUPERVISION 
OREGON ADMINISTRATIVE RULES
Effective January 6, 2010
Note: Supervised work experience obtained PRIOR to January 6, 2010 will not be held to these new standards.  Read Q & A at the end of this document for more information.

1) There are no longer “exempt sites.”  All residents practicing psychology must now be in a Psychologist Resident Contract.

2) The Oregon Jurisprudence Examination can be taken anytime after an applicant receives a letter of approval from the Board.  Residents DO NOT have to wait until the end of their residency to take the Jurisprudence Exam. [OAR 858-010-0025(1)(a)]
3) A minimum of twelve months (1,500 hours) of post doctoral psychological work is required for licensure. [OAR 858-010-0036(a)]
4) Psychological work is defined as: psychotherapy and treatment for an individual or group; diagnosis and assessment; completing documentation related to diagnosis or treatment provided; treatment planning; termination reports; chart reviews; client care meetings and consultation; psychological testing; research related to client care; report writing; and receiving formal training including workshops and conferences. [OAR 858-010-0036(b)]
4) For purpose of licensure, psychological work does not include: business development; credentialing activities; marketing; purchasing; creating forms; administrative billing or other business management activities. [OAR 858-010-0036(1)(e)]
5) At least 50% of psychological work must be face-to-face client contact. [OAR 858-010-0036(1)(b)]

6) Non-routine, individual supervision may occur by electronic means when geographical distance, weather or emergency prohibit a face-to-face meeting. [OAR 858-010-0036(4)(e)]
7) If a Resident works 1-20 hours in a week the Resident must receive at least one hour of individual supervision every week.  If a resident works 21or more hours in a week the Resident must receive at least two hours of supervision every week.  One hour must be individual and one hour may be group supervision. [OAR 858-010-0036(4)(f)]
8) On a non-routine basis individual supervision may be delayed up to 14 days to accommodate vacations, illness, travel or inclement weather. [OAR 858-010-0036(4)(f)]
9) Group supervision does not have to be facilitated by a licensed psychologist.  Group supervision must be facilitated by a licensed mental health professional. [OAR 858-010-0036(4)(f)(A)] 
10) If group supervision is facilitated by a non-psychologist, all legal and ethical issues must be referred back to the Resident’s Supervisor. [OAR 858-010-0036(4)(f)(A)(iv)] 

11). A Psychologist Resident Contract shall be effective for a period, not to exceed two years. [OAR 858-010-0036(4)(g)] 

12) The Resident must complete a Supervisor Evaluation Report at the conclusion, or termination of the Resident Supervision Contract. [OAR 858-010-0036(4)(j)]
13) In the absence of the Primary Supervisor, not to exceed fourteen days, one-on-one supervision hours may be conducted retro-actively on a non-routine basis.  Non-routine would include a vacation, inclement weather or illness of the Resident or Supervisor. [OAR 858-010-0036(5)(h)]
14) Provide the Board with an Interim Resident Evaluation upon request of the Board, and a Final Resident Evaluation at the conclusion, or termination, of the Resident-Supervisor relationship. [OAR 858-010-0036(5)(k)]
15) The Associate Supervisor is responsible for reporting any professional or ethical concerns regarding the Resident’s conduct or performance to the Primary Supervisor and the Board. [OAR 858-010-0036(6)(b)]
Links to current Rules and Laws: 

· Oregon Administrative Rules
· Oregon Revised Statutes 
(
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Brief Q & A

Q: Why wasn’t I notified about the new rules?

A:
All licensees and applicants were notified via email (or US mail) and sent a link to a draft of the new rules.  This public notice encouraged everyone to comment on the draft.

Q:
What if my Psychologist Resident Contract began BEFORE January 6, 2010? Does any of this apply to me? 
A:
No. The terms of your Psychologist Resident Contract remain in effect.  
Q:
Is the new rule about ‘50% face-to-face client contact hours’ retroactive to Psychologist Resident Contracts approved before January 6, 2010?
A: No. The new rule only applies to contracts begun after January 6, 2010.

Q:
What constitutes face-to-face client contact hours?  

A:
This would include: intakes, interviews, psychological evaluations and testing, individual and group therapy with clients.  
Q:
Would the supervision of interns count as face-to-face client contact hours.

A:
No.

Q: My Psychologist Resident Contract began after January 6, 2010, but I did not know about the new ‘50% client contact hours’ rule, and my work does not meet this requirement.  What should I do?
A: Discuss this notice with your Supervisor and work out a plan to meet this standard ASAP.

Q: What is the difference between a Primary Supervisor and an Associate Supervisor?  


A: The Board recently clarified their policy.  If your residency takes place in one setting you will have a Primary Supervisor, and (sometimes) an Associate Supervisor as a “back-up.”  If you are working in MORE than one setting, you will have one Primary Supervisor and then an Associate Supervisor at each additional work site.

  Q:
What is the role of the Primary Supervisor and the Associate Supervisor?  


A:
If you are working in MORE than one setting, you will have one Primary Supervisor, and you will need an Associate Supervisor at each additional work site.  The Primary Supervisor is the final authority regarding the success of your residency.


Q:
 What are the new Residency Evaluation requirements?  Is there a form for this?



A:
 Yes, there is a form on the Board’s web site.  Residents and Supervisors will receive the Interim Evaluation form approximately every six months by mail.  The Final Evaluation form needs to be completed whenever a Resident-Supervisor relationship terminates OR at the end of your Residency.

Q:
Do each of my Supervisor’s turn in the Resident Evaluation form?


A:
No.  All Supervisors should review and discuss your residency, but only one Evaluation form should turned in to the Board (by the Primary Supervisor).


Q:
How does the Supervisor Evaluation Report work?


A:
The Resident should evaluate the Supervisor(s) and discuss the residency experience--from the perspective of the Resident.  This Evaluation does NOT need to be returned to the Board.  The Resident and Supervisor must complete an attestation that the form was completed and discussed.  The evaluation is for the supervisor’s continuing education.
Have additional questions?  

Call Kelli Kelly, Licensing Coordinator 503-373-1146
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