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SUMMARY OF 2009-2011 SEIU–STATE INITIAL PROPOSALS

	ARTICLE
	DATE
	SEIU
	DATE
	EMPLOYER PROPOSAL

	1

Parties to the Agreement
	1/15
	· Employer proposal okay in package
	12/8
	· Housekeeping add current LOA that recognize SEIU representation of the Pendleton State Delivered Secure Residential Treatment Facility (PSDSRTF) as a stand alone DHS facility

	2

Recognition
	
	· Employer proposal okay in package
	12/8
	· State plan to reflect in Article PSDSRTFs

	4

Term of Agreement
	1/15
	· 2 Year term with re-opener
	1/14
	· Wage Reopener by written notice During December 2009, either party may reopen.

	21

Grievance & Arbitration Procedure
	
	· No response
	1/12/
	· Within 30 days following Union appeal to arbitration, the  Union must request selection of an arbitrator from the panel

· The Union may ask LRU to grant an additional 30 days to file a request to select an arbitrator 
· Arbitrators for the panel to be identified

	26

Differential Pay
	
	· Employer proposal okay in package
	12/8
	· No Chaplain Pay

· Increase flight differential DOF

	27

Salary Increase
	1/15
	· Revise salary ranges to reflect addition of new step and deletion of bottom step

· Wage Reopener concept language
	1/14
	· No general salary increases

· No Step Freezes

· Continue performance step increase

· Forestry Class Study

	29

Salary Administration
	
	· 
	2/23
	· Discontinue merit step increases

· Roll Back Add/Drop

	31

Health Insurance
	
	· Housekeeping dates of coverage

· Union request employer premium be 10% each year and PEBB to pay up to 5% of the increase cost
	1/14


	· Housekeeping on dates of coverage

· The employer will increase its monthly contributions by up to 5% of the actual monthly composite

· Article 31 LOA changes dates of coverage and PEBB to provide dollar amounts for Part Time subsidy

	46

Return to Classified Services
	1/15
	· Employer proposal okay in package
	1/14
	· Housekeeping to clarify that after termination from unclassified, exempt, or management service, an employee who held, immediately prior to that appointment, regular status position in their former agency shall be restored 

	48

Veteran’s Preference
	
	· Employer proposal okay in package
	1/14
	· Housekeeping – modified the statute references

	49

Trial Service
	
	· 
	1/12
	· 1 year for Forestry and Parks classifications

	70

Layoff
	1/15
	· Housekeeping language changes
	1/14
	· Housekeeping language changes to include Limited Duration employee rights for workload and non-workload pursuant to Article 51

	80

Change in Classification Specs.
	
	· 
	1/12
	· Allows the negotiation of additional implementation provisions, e.g., trial service period, grandfathering as appropriate

	81

Reclass Up/Down
	
	· 
	2/23
	· Freezes advancement on pay scale after reclassifications.

	LOA

Class Study
	1/15
	· Additional classes added

· DAS to conduct a comprehensive classification study of all positions.

· If funding for this study is approved during the 2009 legislative sessions, this study will begin immediately upon approval of the state budget, with the goal of completing entire study by 

· Completed no later than 04/1/11
· Salary ranges negotiated during successor negotiations for 2011-13. 
· The Employer and the Union agree to recommend that the legislature fund the classification study.
	1/14
	· The state agrees to perform classification study for the Clerical Support Classifications during the 09-11 biennium: 
Office Assistant 1                     Office Coordinator
Office Assistant 2                      Executive Assistant
Office Specialist 1       Data Entry Control Technician
Office Specialist 2                     Student Office Worker
Administrative Specialist 1
Administrative Specialist 2
Executive Support Specialist 1
Executive Support Specialist 2
Public Service Rep 1
Public Service Rep 2
Public Service Rep 3
Public Service Rep 4
Data Entry Operator
Word Processing Technician 1
Word Processing Technician 2
Study will be completed no later than the spring of 2011.  
In addition to the study above, the state will only resume and complete the following classification studies within sixty (60) days of signing the 2009-2011 collective bargaining agreement:
Payroll Technician Classification study
Nurse Practitioner        Licensed Practical Nurse

Mental Health RN        Institution RN
Advanced Practice Nurse      RN Epidemiologist

Health Services Technician    Staff Development Nurse

Health Care Investigator        Client Care Surveyor

      Public Health Nurse 1 & 2

	LOA

OYA & OSH
	1/15
	· The Employer will hire a fact-finder to study the issue of mandatory overtime use at OYA and OSH. The individual hired will be chosen through mutual agreement of the Union and the Employer.

·  The Fact-finder will be hired by 8/1/09. S/He will conduct an investigation that will include hearings at which the Union may present testimony and evidence. S/He will complete this process and submit a written report, with recommendations, by 3/1/10. The report will be submitted to the heads of OYS and DHS, The Union and the Governor.
	1/14
	· Employer agrees to initiate a review by an independent party of the allegation of the Agency’s use of mandatory overtime. The report will be in writing and may include recommendations to the affected agency heads and governor’s office. Timeline to be considered at a later date.

	LOA

Article 58

Holiday

ODOT Only
	1/15
	· SEIU has not been able to confirm with our DMV leaders that this language is acceptable
	1/14
	· LOA – Holiday Scheduling affecting Article 58, Section 

· Employee whose regular work schedule is other than Monday through Friday the holiday specified in Section 1 of Article 58 shall be observed on the actual holiday. If the holiday falls on a regularly scheduled day off it shall be observed on the previous work day.

	LOA 

Compensation
	
	· 
	2/23
	· Suspends LOA for add/drop

· SED step advancement freeze 7/1/09

· Preserves initial step upon promotion and reclassification

	LOA

Furlough
	
	· 16 hours prior to 7/1/09

· 48 hours  during the 09-2011 biennium

· The number of hours of unpaid furlough time for less than full time employees shall be prorated based on the employee’s scheduled hour
· Includes seasonal furlough based length of their seasons


	
	· 2 day for 07-09 (defines as 8 hours per day)

· 24 days for 09-11 (defined as 8 hours per day), days scheduled on some holidays, and on months w/o a holiday on the 1st Monday of the month.

· The number of hours of unpaid furlough time for less than full time employees shall be prorated based on the employee’s regularly scheduled hours within the applicable month


	LOA

Furlough
	
	· In addition to the State’s proposal unpaid furlough time to count as time worked for the purposes of 
· calculating overtime
· all benefits
· unless specifically limited by statute
	
	· Unpaid furlough time shall be considered time worked for: a) holiday pay computation, and b) vacation, sick and personal leave accrual.
· Agency may rescind and reschedule furlough without pay for emergencies

· Count unpaid furlough to maintain Employer insurance contribution towards premium, subject to PEBB eligibility rules


	LOA

Furlough
	
	· Require mutual agreement between employer and the employee with an exception for office or worksite furlough closure

· No agreement, Employer discretion to unilaterally schedule furlough

· Employer discretion subject to a showing of good faith efforts to schedule by mutual agreement was proven unsuccessful. 
	
	· Agency discretion to decide furlough option to implement 

· For 24/7 programs, Agencies may implement alternate furlough schedules or even forgo furlough and implement a pay reduction.



	LOA

Furlough
	
	· Meet and confer in labor/management setting

· Emphasis on least burdensome/impact to employees and the employer  
· Preference for office/worksite closures on days before or after paid holidays  


	
	· The Agency Head or designee shall notify DAS, SEIU and the employees of his/her decision to furlough employees
· Furloughs will be initiated within the first quarter of the biennium 


	LOA

Furlough
	
	· No use of any paid leave or time accrued to replace unpaid furlough time except as otherwise specified in this agreement  


	
	· Same except identifies limited exceptions for alternate schedules (see below)
· Allow employees on alternate schedules, e.g.,  four 10 hour day work week to use appropriate leave to account for full day or subject to the operating needs of the agency, to flex their schedule within the week the furlough occurs)
· Authorized non furlough LWOP does not count as credit towards unpaid furlough

· Allows make up time where feasible based on agency’s operating needs and without incurring any penalty or overtime payment for working the make up hours

	LOA

Furlough
	
	· Upon mutual agreement, employees may use furlough time in increments of less than or greater than 8 hours

	
	· Allow part time to use less than 8 hour day based on scheduled hours of work

· Full time employees take full day (8 hours) except limit alternate schedules to 8 hours and use of leave or adjust work schedule to 5/8’s

	LOA

Furlough
	
	· The employer shall not hire temporary, seasonal, or limited duration employees in order to complete work that would normally be done by employees on unpaid furlough
	
	· NO LANGUAGE

	LOA

Furlough
	
	· Unpaid furlough time will not count as a break in service and shall not affect seniority or timing of employee step increases  
	
	· Unpaid furlough time will not count as a break in service and shall not affect seniority 

	LOA

Furlough
	
	· Unpaid furlough time shall not add to the length of an employee’s trial service period 
	
	· Unpaid furlough time shall not add to the length of an employee’s trial service period

	LOA

Furlough
	
	· Deductions from the pay of an FLSA exempt employee for absences due to a budget required furlough shall not disqualify the employee from being paid on a salary basis except in the workweek in which the furlough occurs and for which the employee’s pay is accordingly reduced 
	
	· Deductions from the pay of an FLSA exempt employee for absences due to a budget required furlough shall not disqualify the employee from being paid on a salary basis except in the workweek in which the furlough occurs and for which the employee’s pay is accordingly reduced

	LOA

Furlough
	
	· For purposes of overtime for FLSA exempt employee furlough time counts toward forty (40) hours that workweek  


	
	· Furlough without pay does not count toward overtime calculation for an FLSA exempt employee  

	LOA

Furlough
	
	· For payroll purposes, unpaid furlough time shall be assigned a specific payroll code  
	
	· For payroll purposes, unpaid furlough time shall be assigned a specific payroll code  

	LOA

Furlough
	
	· Employees whose regular monthly pay is at or below $2380 will be exempt from this letter of agreement  
· Employees whose regular monthly pay is above $2380 but at or below $2705 will be required to take one-half (1/2) the number of furlough days otherwise required by this letter

QUESTION: Could someone volunteer to take additional furlough days for another employee to minimize impact to pay?

	
	· NO LANGUAGE

	LOA

Furlough
	
	· Employees enrolled in PERS who have submitted letters of intent to retire prior to 6/30/11 may use vacation leave during furlough hours 
Union argues that the reduction affects final average salary for PERS

Use avoids higher cash out of vacation leave upon retirement

	
	· NO LANGUAGE

	LOA

Furlough
	
	· Cash out or carry over vacation leave if employee denied leave requests.  Employee discretion
	
	· NO LANGUAGE


	LOA

Furlough
	
	· Effective July 1, 2009 this letter of agreement will be considered null and void unless the employer can document that management personnel and unclassified employees in all agencies covered by this agreement were subject to furlough provisions equivalent to those to which bargaining unit employees are subject During the 07-09 biennium and that management personnel and unclassified employees in all agencies covered by this agreement and will be subject to furlough provisions equivalent to those to which bargaining unit employees are subject during the 2009-2011 biennium
	
	· This LOA will automatically terminate on 6/30/11 or extended by mutual agreement. This LOA may be changed by mutual agreement by the parties
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