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LETTER OF AGREEMENT (LOA)

ARTICLE 70 – LAYOFF
This LOA is between the State of Oregon, acting through its Department of Administrative Services (Employer), and the Service Employees International Union Local 503, OPEU (Union).
The Employer and the Union recognize the need for reduction in force due to the budgetary impacts of the 2009-2011 biennium, therefore, the parties agree to the following:
For recall purposes under Article 45 Section 2 (a)(1)  and Article 70 Sections 9 & 10,  the term of eligibility for candidates placed on the Agency layoff list shall be three (3) years from the date of placement on the layoff list. However, an employee who separated from state service recalled after the initial two (2) year period will be considered a new employee for purposes of all terms and conditions of the bargaining agreement.

This LOA will sunset on June 30, 2011; however, employees who are placed on the recall list during the term of the 2009-2011 CBA shall remain on the list for the three (3) year period.
CONSIDERATIONS FOR HR MANAGERS TO RESPOND ASAP TO DAS LRU: 

1) Do you agree to allow for a three (3) year eligibility period?

2) Should we extend this same right to employees currently on the layoff list?
3) How many employees do you have on a layoff list that would be affected?

