jal"Security
Administration

Karen Park
Oregon State Social Security Coordinator
503 603-7633
karen.park@state.or.us

Pamella Johnson
503 598-3533
Pamella.johnson@state.or.us

=

PERS & Social Seeupty

B0regonis Original 218 Agreement
PaEEderal reguirements
Pass Enabling Legislation
= ORS 237.410 — 237.515
® http://www.leg.state.or.us/ors/237.html
— Designate a State Administrator
* PERS Board

RolE*and Function Basics

Jay Contact for yoeur guestions and|issues
- "ntiw Resource for coverage issues
Coordinates with IRS, SSA and other state

e Prepare, Administer and Maintain Agreements
® Bridge — Employer, IRS & SSA




=017 Stieher
JONIEeESTIEDEN@IrS.qoV.
503 587-3149

= Wittp://nwww.irs.qov/govt/fsla/index.himl

=5150 (Employer Service Liaison Officers)
=jim Beard

e (@Ssa.gov
206, 615-2125

SLGE (State Local Government Employers)

— hittp://www.ssa.qov/slge/

Py

etheds,of Coverage

flandatony Exclusions
=Eptional Exclusions

s Section 210 (Mandatory)
= 7-2-1991

— Mandatory Exclusions




Retirement System (Section 218(d)(4))
— Composed of positions under a retirement
system

(The State decides which groups to cover and the effective date of
coverage, subject to Federal and State laws)

IEVing-Abspelute-Coyverage™™

- Inforprletion gaciet Seritio = 9oy oy Sitelie
fiStiator= Questionnairer & Resolution
BSelplennciuded
RESOIUien — Employer to State Administrator
SWApplication & Agreement — Employer to State
Admimistrator
Viodification — State Administrator to SSA

The State does not need the consent of the affected employees to
establish an absolute coverage group.

UeeEssi— Employer to State Administrator

INBtice of Referendum — State Administrator to Employer
= to Employee’s
s Referendum — State Administrator
® Certificate of Referendum — State Administrator to SSA
* Application & Agreement — Employer to State

Administrator
* Modification — State Administrator to SSA




218 Exclusionsys

'18 Agreement) and should not be confused with the

Bdiiierent set ofi exclusions that apply to mandatory
e SOCIaI Security and mandatory Medicare situations.

— When: a State elects to extend Section 218 coverage
to a coverage group, it has the option of excluding or
covering certain services and positions. The State
may take these optional exclusions for absolute and
retirement system coverage groups. It may exercise
these exclusions on a statewide basis or selectively by
coverage groups.

pIoymEnt = Services performed byfindividuals hired to be relieved from
gmpleyment. (This does not include many programs financed from Federal
liere the primary purpose is to give the employee work experience or

p)

asisiini case of fire, storm, snow, earthquake, flood or other similar emergency;

Jfiansportation - Transportation services covered under Section 210(k) of the
Act'(see SL 30001.365);

Visas - Services that would be excluded if performed for a private employer
because the work is not defined as employment under Section Zlo(a) of the Act
no sident aliens with F-1, J-1, M-1, and Q-1 visas - (See R

Mandatory exclusions apply to voluntary Social Security coverage situations
(coverage via a Section 218 Agreement) and should not be confused with the
different set of exclusions that applies to mandatory Social Security and
mandatory Medicare situations.

I(“,Ultural labor, but only those services that would be
JUdedif perfarmed for a private employer;

EIEction workers and election officials whose pay in a
calendar year is less than the amount mandated by law,
unless Section 218 agreement covers election workers;
Positions compensated solely by fees that are subject to
SECA (Self-Employment Contributions Act), unless
Section 218 Agreement covers these services;

Students enrolled and regularly attending classes at the
school, college or university where they are working




= All'services performed by employees working in part-
time positions on a retainer basis paid by regular
stipend at least monthly.

* Agricultural labor;
— but only those services that would be excluded if
performed for a private employer

10" Viandatonry: Exclusions

ing services are excluded from mandatory coverage.

s performed by individuals hired to be relieved from unemployment. (This
not include many programs financed from the Federal funds where the primary
Se Is to give the employee work experience or training.)

s performed in a hospital, home or other institution by a patient or inmate
ieof as an employee of a state or local government employer.
ices performed by an employee on a temporary basis in case of fire, storm,

how, earthquake, flood or other similar emergency.

ervices performed by non-resident aliens with F-1, J-1, M-1 and Q-1 visas.
Services in positions compensated solely by fees that are subject to SECA (Self-
Employment Contributions Act), unless Section 218 Agreement covers these services.
Services performed by a student enrolled and regularly attending classes at the
school, college or university where they are working, unless Section 218 Agreement
covers student services.
Services performed by an election worker or official whose pay in a calendar year is
less than the amount mandated by law, unless Section 218 agreement covers
election workers. To find the coverage status of election wolkers for each State, click
the Election Worker Coverage Chart (http:/; v gov/slge/
ElectionWorker_2005_Nov.doc).
Services that would be excluded if performed for a private employer because it is not
work defined as employment under Section 210(a) of the Social Security Act, unless
Section 218 Agreement covers certain agricultural services.

EIPoSItion or service covered for
cialfSecurity and Medicare under a
CHion 248 Agreement?

I sthe employee a gualified member ofi a
EPUBIIC etirement system?
Js employee covered by a Section 218
Agreement that provides Medicare-only
coverage for employees hired prior to April
1, 19867

¢ Does the Medicare Continuing
Employment Exception apply?




e pPosition or service covered for

SpeIalfSEcUrity and Medicare under a

SEction 218 Agreement?
li*the answer is “No,” then go to the next

& (uestion

—[f: the answer is “Yes,” then withhold Social
Security and Medicare, unless Section 218
Mandatory and Optional Exclusions apply (see
SL 30001.356 and SL 30001.357).

She employee a qualified member
public retirement system?

=i e answer 1s “No,” then withhold
Snandatoeny Social Security and Medicare,
= Unless an exclusion from mandatory Social
Security and Medicare applies (see
SL 50001.560).
= If the answer is “Yes,” then go to the next
guestion.

4

AErEEmenic that provides Medicare-only
oVErage fior employees hired prior to April

liftheranswer is “Yes,” then withhold Medicare for
that employee, unless Section 218 Mandatory and
Optional Exclusions apply (see SL 30001.356 and
SLL 30001.357).

— |If the answer is “No,” then go to the next question.




eS| the Medicare Continuing
__'ployment Exception apply?
Bittineranswer is “Yes,” then do not withhold
SSocial Security or Medicare (see
SIE 500011.520.
— I the answer is “No,” then withhold Medicare
only, unless there is an exclusion from
mandatory Medicare (see SL 50001.530).

IShinfermation Is: meant as a guide only and
NGO a substitute for discussing difficult

“Section 218 coverage situations with your
State Social Security Administrator or FICA
taxation issues with your IRS FSLG Specialist.

DT BRI SO AL ST T ANT USRS £V TRALT
OF STATE ANE L0CAL GOVERNMENT DSFLAVERS




SAVIESSa. dev/siae

— VWWAW.IFS.0oV
s hitp://www.irs.qov/govt/fsla/index.html

Respurces

R OWASTALES andillocal Government Employees
gieNeoyered by Social Security and Medicare
Imimary of 218
BN li9E//AIWAY. SSal. qov/pubs/10051 . hitml
BROVEView, oft Section 218 Agreements
L9 //AWA. SSa. aov/slae/overview. htm
Section 218 Agreements
hittoE//www.ssa.gov/slge/sect 218 agree.htm
® Section 218 Agreements

— FAQ sheet - http://www.ssa.qov/slge/fags.htm

REespUIces

Iing| Sociall Security and Medicare Coverage of State and
(EBVE EhEl OYEE
WAChzant Used tol determine coverage -
/AWIESSEL AOV/SI0Ee/tops  Interest. hitm
a0y Coverage information — fact sheets
andatory Medicare Coverage -
BN/, ssa.qov/slge/mand med cov.htm
Mandatory Social Security and Medicare Coverage -
HatpE//Wwa.ssa.gov/slge/mand ssandmed cov.htm

- = f*You Hire New Employees Not Covered By Social Security

— Fact sheet - http://www.ssa.qov/form1945/

— SSA form 1945 — to be used when hiring any employee that will
not have Social Security coverage in your employment. For
those employers with Section 218 coverage this will apply when
hiring employees in positions excluded under Section 218, i.e.
student employees, election workers, or any other excluded
position.




SOVEImEnt: Pensmn Offset (GPO) — fact sheet -
/AWNVWLSSa. gov/pubs/10007. html
=orm SSA 1945 - If You Hire New Employees
Not Covered by Social Security -
Attp://www.ssa.gov/form1945/

Respurces

WeNOfiicialsiandElectioniWerikers—factshieeti-
WAAIIESSEL G OV/SIaeyElection Workers. hitm
UEENtEmployees — fact sheet -
YIAESsa. aev/slge/student coverage.htm
redAnnuitants — fact sheet -
WISWLSSa. aov/slae/rehired.htm
W Hire vs. New Member of a Retirement System — fact
SHEET ittn://www.ssa.gov/sloe/newhire. htm
Police Officers and Firefighters — fact sheet -
Rtt://www.ssa.gov/slae/pol_fire.htm
FICA Taxation of Volunteer Firefighters — fact sheet -
http://www.irs.gov/govt/fsla/article/0,.id=111350,00.html
httn://www.irs.qov/govt/fsla/article/0,.id=184221,00.html

Contrbution and Benefit Base

JaLLoE// SN, socialsecurity.aov/OACT/COLA/cbb. html
Contribution and Benefit Base Calculation
http://www.socialsecurity.qov/OACT/COLA/cbbdet.html
Social Security & Medicare Tax Rates

hittp://www.socialsecurity.gov/OACT/ProgData/taxRates.
html




