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	Self-Sufficiency Programs Partner Meeting Minutes
Thursday, October 9 ,2025 2:05pm-2:55pm
American Sign Language, Spanish interpretation and Closed Captioning will be provided




	Meeting Leaders
	Kathryn Garland 
	Zoom Registration Link
After registering, you will receive a confirmation email containing information about joining the meeting.

	Sponsors
	Bill Baney
	

	Administrative Support 
	Krystal Brockamp
	

	Location 
	Virtual Meeting: Zoom or Call
	



	Welcome Video

	Soothing Folk Guitar Escape in the Breathtaking Smoky Mountains


[bookmark: _Hlk62661339]
Meeting Minutes
	Item
	Time
	Topic
	Presenter 

	1.
	2:05-2:10
	Welcome 
· Introduction in chat:  Name, Pronouns, Organization and Role. 
· State of Oregon Virtual Career Fair Flyer


	Kathryn Garland & James Barta

	2.
	2:10-2:20
	Directors Office Updates 

Budget Updates
· The Governor and Legislature have directed ODHS to prepare a 5% budget reduction, totaling approximately $370 million statewide for the next biennium. 
· This effort responds to the state budget shortfall and federal HR1 changes affecting SNAP and Medicaid programs.
· ODHS will develop a $372 million budget reduction proposal in alignment with this directive.
· ODHS will prioritize core services and focus on preserving essential supports for Oregonians.
· Final decisions on reductions may not be made until the short session.
· ODHS would like to invite key partners to respond to this Key Partner Budget Input Survey, to help ODHS better understand budget priorities from a community partner perspective. 
· Key Partner Budget Input Survey  
· If partners have questions, please feel free to reach out to Kathryn Garland at KATHRYN.I.GARLAND@odhs.oregon.gov

H.R.1 Implementation

 
· Federal changes will impact three main SNAP participant groups
· Households receiving utility assistance
· Able-bodied Adults without Dependents (ABAWD)
· Certain lawfully present immigrants
· Updated resources outlining the latest changes and their impacts
· News Release
· H.R.1 talking Points
· Frequently asked questions
· Feedback and questions can also be sent directly to Kathryn garland at KATHRYN.I.GARLAND@odhs.oregon.gov and/or James Barta at James.Barta@odhs.oregon.gov 
· 
	Claire Seguin 

	3.
	2:20-2:40
	SSP Case Management Project



· The Integrated Case Management Project is launching within Self-Sufficiency Programs with initial focuses on TANF and TANF JOBS-eligible populations.
· A framework that aims to be program-wide, focusing on family needs rather than specific program enrollment
Big Picture of the Project
· Evolving the model to be person-centered, strength-based, and tailored to each family’s unique needs and goals. 
· Known as a tiered or graduated model, designed to match services to individual and family needs Overview of Project
· Community feedback from 2023–2024 listening sessions and Fair Voice engagements highlighted system complexity, navigation challenges, and delays in service access.
· Model is being developed in direct response to this feedback to improve accessibility, timeliness, and overall customer experience.
Overview of Project
· Evolution of engagement efforts builds on TANF’s 2016–2017 shift from transactional to relational whole-family support.
· Focuses on human-centered, connection-based services rather than strict compliance.
· Recognizes one-size-fits-all is ineffective and evolves current model to better meet family needs.
· Tiered Case Management Model f focuses on two primary approaches:
· Navigation/Brokerage Case Management model offers quick, accessible support at the initial point of contact to address immediate needs and stabilize families.
· Includes a screening tool to help determine the level of support needed and connect families to resources promptly
· High-Intensity Case Management provides deeper, ongoing support for families needing more intensive assistance.
Scope of Project
· Lebanon, Springfield, and Hermiston branches have been identified as the three demonstration sites 
· Sites were selected based on office size, population served, staff and community demographics, and regional representation.
· Sites will help build out the model details, support initial implementation, and shape the core elements to ensure practices, processes, and infrastructure are sustainable and accessible.
· Initial implementation will test:
· Appropriateness and effectiveness of the model 
· Availability of necessary data, training, and reporting mechanisms 
· Adequacy of outreach and support systems 
· ORRAI has been developing a screening tool to support navigation.
· Outcome data will be tracked to measure impact, including:
· Family outcomes
· Community outcomes
· Programmatic outcomes

Model and Program Goals
· Initial focus is on the JOBS-eligible population, but the model will expand beyond this group over time.
· Survivor safety remains a top priority, ensuring continued access to necessary supports for TA-DVS participants and survivors.
· Broader goals include improving economic stability, community coordination, and customer support, while fostering growth of local resources.
· Program objectives include achieving greater practice consistency and ensuring the most effective use of staff time and resources, recognizing that additional staffing is not expected.

Future Planning
· Exploring technology solutions to enhance case management efficiency.
· Discussions around a potential integrated funding formula and refunding opportunities.
· Training and professional development will be key components to support successful implementation and sustainability.

Community and Family Engagement
· Demonstration sites will utilize their existing community structures and partnerships to gather input and feedback.
· Collaboration with contracted and community partners will help ensure the model is developed in true partnership with those being served.
· If you have any additional questions, please reach out to Bill Baney at WILLIAM.BANEY@odhs.oregon.gov 

	Bill Baney

	4.
	2:40-2:54
	Health Insurance Marketplace Updates



· The Marketplace’s primary goal is to connect individuals with health coverage who are not eligible for public programs such as OHP, OHP Bridge, Medicare, or VA benefits, and who do not have employer-sponsored insurance.

Federal Changes Impacting Marketplace 2025
· As of August 25, 2025, Deferred Action for Childhood Arrivals (DACA) recipients areno longer be eligible for Marketplace coverage and OHP Bridge coverage.
· All current Marketplace enrollees who are DACA recipients were automatically disenrolled from Marketplace coverage on October 1, 2025.
· Alternative coverage options:
· Healthier Oregon Program is available for individuals with qualifying income standards for Oregon Health Plan (OHP)
· Direct Purchase Options for individuals above OHP income limits can buy health coverage directly from insurance companies.
· It is unlawful for insurers to deny coverage or inquire about citizenship or immigration status.

Federal Changes Impacting Marketplace 2026
· Non-extension of enhanced premium tax credits is scheduled to expire at the end of 2025 under the Inflation Reduction Act and are not connected to H.R. 1 or any other federal provisions.
· If clients report significant premium increases, it is likely due to a reduction in financial assistance, not an actual rise in premium cost. 
· Eligibility for premium tax credits is ending for non-citizens under the five-year bar who have incomes below 100% of the federal poverty level (FPL).
· Individuals will remain eligible to shop through the Marketplace but will no longer qualify for financial assistance.
· “Effective date pending final court ruling” are currently on hold due to the City of Columbus vs. U.S. case.
· A stay has been issued, delaying implementation of these provisions, and the Marketplace will provide website updates as the court case progresses and outcomes are finalized.
· Gender affirming care change will not impact Oregon plans, and clients will continue to have coverage.
· Oregon law requires all state plans to cover.

Federal Changes Impacting Marketplace 2027
· Repayment cap for excess advanced premium tax credits is being removed.
· Previously, limitations on how much individuals had to repay if their actual income differed from what was reported on their Marketplace application.
· Change will impact individuals who overestimate income to remain on Marketplace coverage instead of qualifying for the Oregon Health Plan (Medicaid).
· Starting next year, 2025, open enrollment period will run November 1-December 31.
· Plans will  take effect on January 1
· Ending of eligibility for premium tax credits will be expanding to refugees and asylees.

Federal Changes Impacting Marketplace 2028
· Oregonians must log into their Marketplace account and reenroll annually to ensure their coverage continues into the next year.
· The Marketplace will transition to a state-based model prior, allowing greater capacity for outreach, education, and assistance to individuals throughout the enrollment process.

State Based Marketplace
· Planned launch date: November 1, 2026 for 2027 plan year 




	Amy Coven

	5.
	2:54-2:55
	Conclusion/Q&A

	All





	Next SSP Partner Meeting:
	Date: November 13, 2025
Time: 2:05-2:55 p.m.



Feedback and Suggestions
We appreciate your input in shaping our discussions. Please use this link to provide feedback and suggest topics you would like to see included in future agendas. Your suggestions help ensure our meetings remain relevant and valuable to all participants.
Self-Sufficiency Partner Meeting Evaluation 
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State of Oregon Virtual Career Fair.pdf
Meet with recruiters and hiring managers
to learn about job opportunities and
benefits of service in state government.

OCT. 15, 2025
12 p.m. - 1:30 p.m. PDT

Link to Register: https://usO2web.zoom.us/meeting/
register/SUW3jMv2TpOcRUsAWYYyYhA

Scan the QR code to visit the registration page.

The State of Oregon is an Equal Opportunity,
Affirmative Action employer committed to
workforce diversity. We value diversity and
foster a positive and welcoming environment
where all employees can thrive.

Come for a job.
Stay for a career.
Make a difference...

for a lifetime!

ATE GOVERNMENT

!““\\-‘}
7 2L
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Human Services

@ OREGON DEPARTMENT OF

October 9, 2025

H.R.1 Implementation Updates

Federally required changes to SNAP eligibility begin Oct. 1, 2025. These changes will affect three main groups of
SNAP participants: households receiving utility assistance, able-bodied adults ages 18 through 64 with no children
under age 14 in their SNAP group, and certain lawfully present immigrants. The changes won't happen to everyone at
once — they will roll out over the next year.

* News release

 Talking points

« Frequently asked questions

People will be notified as we make changes.

« Email communication went out to community partners last week with HR1 updates; we will continue to update
partners as information becomes available.

« Text messages and notices will be sent around October 15™ to individuals whose benefits will be impacted
beginning November 1



https://apps.oregon.gov/oregon-newsroom/OR/ODHS/Posts/Post/odhs-announces-federal-changes-to-snap-so-thousands-of-oregonians-impacted-can-prepare

https://www.oregon.gov/odhs/news/Documents/hr1-implementation-talking-points.pdf

https://www.oregon.gov/odhs/news/Documents/hr1-implementation-faq.pdf



Additional Resources

Stay connected by visiting the ODHS Federal Updates website.

« Join the Forward Together Oregon Webinars

» Next Webinar is scheduled for Tuesday, November 18 at 10am
» Regqistration Link

« Join the monthly SSP Partner Meeting and SNAP Partner Meeting for updated information as it
becomes available.

Provide questions and feedback to us at feedback@odhs.oregon.gov




https://www.oregon.gov/odhs/news/pages/federal-updates.aspx

https://www.zoomgov.com/webinar/register/WN_QRVxhTy1RzWRH3r48gz9Dw#/registration

https://www.zoomgov.com/meeting/register/vJItf-mvpz0pHwCkc3s8YUdDvAcefvfXucU#/registration

https://omls.oregon.gov/mailman/listinfo/foodprogrampartners

mailto:feedback@odhs.oregon.gov



Additional Resources

Encourage individuals to access information through the following resources:
Sign up for news alerts from ODHS
Follow ODHS on social media
Visit the ODHS website

Additional Community Resources:
Oregon Food Bank.org

211

ODHS Food Resources




https://www.oregon.gov/odhs/news/pages/default.aspx

https://www.oregon.gov/odhs/news/pages/social-media.aspx

https://www.oregon.gov/odhs/Pages/default.aspx

https://www.oregonfoodbank.org/about-us/locations

https://www.211info.org/

https://www.oregon.gov/odhs/food/pages/default.aspx
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FINAL-CM-Project-Oct-Presentation 2.pdf
@ OREGON DEPARTMENT OF

Human Services

October 2025

Self-Sufficiency Programs
Integrated Case Management
Project





Status of the Project

O





Case Management Workgroup

Opportunities for Continued Engagement

Consultation

Review Design Demonstration . .
) with
Materials and Materials and Sites Sé;ii?é:?nz:gl 5
Content emonstration
Content Consultation

Sites





Demonstration Sites - Lebanon, Springfield, Hermiston

October Goal:

Plan, Align,
Setup






Screening Tool






Training/Policy Support






Intersection with other projects/initiatives

Family
Preservation

Soveraigty T:fDJ”mStt
Integrated
Case
( Management l
Project

SSP Programmatic

Assessment / DEIB

ODHS North Star






What we’re hearing...

« Excitement - demo sites are positive and ready to go

* Curiosity - how will this look different than what I already do?
 Caution - can we really do...?

* Worry - will I need to do more?

« Ambivalence - so many other pressing issues...





Human Services

@ OREGON DEPARTMENT OF

September 2025

Thank you





		Slide 1: Self-Sufficiency Programs Integrated Case Management Project 

		Slide 2:  
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		Slide 5: Screening Tool

		Slide 6: Training/Policy Support 

		Slide 7: Intersection with other projects/initiatives 

		Slide 8: What we’re hearing… 

		Slide 9: Thank you 
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September 2025

Marketplace Monthly Updates

Amy Coven
Communications and Public Engagement Analyst

RE N
M caee, ) it
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Federal Changes Impacting the Marketplace

“Provisions of H.R.1 and 2025 Marketplace Program Integrity and Affordability Rule”

2025

 DACA recipients no longer eligible for Marketplace
coverage






Federal Changes Impacting the Marketplace

“Provisions of H.R.1 and 2025 Marketplace Program Integrity and Affordability Rule”

2026

» Non-extension of enhanced premium tax credits

» Ending of eligibility for PTCs for non-citizens under the 5-year bar

« Changes to actuarial value of plans (effective date pending final court ruling)

» Change to premium adjustment percentage methodology

 Increased income verification standards (effective date pending final court ruling)
 Increased pre-enrollment special enrollment period verification (effective date pending final court ruling)
» Changes to premium payment threshold calculation

» Denying coverage for past-due premiums (effective date pending final court ruling)
» Standards for termination of agents’ agreements with HealthCare.gov

» Gender affirming care not allowed as an Essential Health Benefit

» Special enrollment period for people under 150% FPL is paused for 2026

» End of auto re-enrollment that moves consumers from bronze to silver plans

* Bronze and catastrophic plans are high-deductible health plans






Federal Changes Impacting the Marketplace

“Provisions of H.R.1 and 2025 Marketplace Program Integrity and Affordability Rule”

2027

 Removal of advanced premium tax credit repayment
caps

* Ending of eligibility for PTCs for refugees and asylees

« Shortened open enrollment period






Federal Changes Impacting the Marketplace

“Provisions of H.R.1 and 2025 Marketplace Program Integrity and Affordability Rule”

2028

 End of automatic re-enroliment






State-based Marketplace Project updates

* The Marketplace is moving to implementation with the solution
vendor, Getlnsured, and will be sharing more project plans and
details with partners in the coming weeks.

* As we plan timelines and engagement activities, we need your
help:
1. Please continue to support Oregonians with gaining health coverage on
HealthCare.gov through 2026

2. Take note of guestions, comments, or concerns you hear from your
clients or that arise in your office and share them with us:

orhim.info/SBMFAQSs




https://orhim.info/SBMFAQs



SBM Project Timeline: Phase 2 Implementation

Status: On Track  Phase: Implementation Total Project Duration: 3 Years & 9 Months

Aug. 25 Oct.25 Dec.25 Feb.25 Apr.25 June25 Aug.25 Oct.25| Dec.25 Feb.25

CMS CMS
Exchange - Qualified Health Plan Operational = CMS Open Enrollment
Blueprint Connect to Federal Data Services Hub Certification Readiness | and Project Wrap-up
Application Review
Budget & Open Enrollment Public and Partner Engagement and Training

Schedule

SBM Solution Vendor Implementation UL e Mal_ntenance
and Operations

Detailed

¢ /®

11/1/26 3/27

Key: Done ' RORZCEIESSM Not Started Move to Project
Operations






SBM Project updates
Give Feedback on the Project

Submit feedback or guestions on orhim.info/SBMqguestions
View Frequently Asked Questions at orhim.info/SBMFAQs

Stay up to date

Updates will be shared on our SBM Transition Project site: orhim.info/SBMtransition
Sign up for our newsletter at orhim.info/SBMupdates

Get updates and share feedback at Health Insurance Marketplace Advisory
Committee (HIMAC) meetings. Learn more about the HIMAC at orhim.info/HIMAC




https://orhim.info/SBMquestions

https://orhim.info/SBMFAQs

https://orhim.info/SBMtransition

https://orhim.info/SBMupdates

https://orhim.info/HIMAC



2026 Health Plan Landscape in Oregon
Overall Health Rates

* Individual health plans will see an average increase of 9.7 percent
In premiums for 2026.

« Small group health plans will see an average increase of 11.5
percent in premiums for 2026.






2026 Health Plan Landscape in Oregon

Health Plan
Avalilability

* Every county will have
health plan choices from
at least five insurance
companies.

» Kaiser Permanente is
offering partial service in N o W
Benton, Lane, Linn, and B e
Hood River counties CARRIER| MAP KEY






Marketplace Connection

English with Live Spanish Interpretation

Last Thursday of every Month

10 — 11:30 a.m.
e




https://orhim.info/connection



Upcoming outreach events

Know of a community
event coming up in your
area?

» Contact your Marketplace
regional outreach and
education coordinator:
orhim.info/outreach




http://orhim.info/outreach



Melissa Hendricks

Customer Service Representative
(Statewide)

Marketplace Outreach Team

Enedina Lopez-Paz
Columbia, Multnomah,
Washington counties

Allie Wilgus

Federico Corzo-Fernandez Eastern Oregon

Marion and Polk counties
Hispanic/Lating ciatswise

Ariel Salgado
Morth Coast

Carolyn Black
Benton, Lincoln,
and Linn counties

Katie Ortgies
Central Oregon
and the Gorge

Israel Estrada
Southwest Oregon






Connecting with the Marketplace

(OreqonHeaIthCare.qov | CuidadoDeSalud.Oregon.gov

Call us at 855-268-3767 (toll-free)

General questions: info.marketplace@odhsoha.oregon.gov

Community partner questions: cp.marketplace@odhsoha.oregon.gov

Insurance agent/broker questions: agents.marketplace@odhsoha.oregon.gov

Resource for assisters and insurance agents/brokers: ornim.info/resources

. J

Follow us on social media:

* Facebook: Facebook.com/ORMarketplace

* Instagram: Instagram.com/ORMarketplace

» LinkedIn: Linkedln.com/company/ORMarketplace

* YouTube: YouTube.com/c/OregonHealthinsuranceMarketplace




https://oregonhealthcare.gov/

https://cuidadodesalud.oregon.gov/

mailto:info.marketplace@odhsoha.oregon.gov

mailto:cp.marketplace@odhsoha.oregon.gov

mailto:agents.marketplace@odhsoha.oregon.gov

https://www.facebook.com/ORMarketplace

https://www.instagram.com/ormarketplace/

https://www.instagram.com/ormarketplace/

https://www.linkedin.com/company/ormarketplace

https://www.linkedin.com/company/ormarketplace

https://www.youtube.com/c/OregonHealthInsuranceMarketplace

https://www.youtube.com/c/OregonHealthInsuranceMarketplace



Thank yout

You can get this document in other languages, large print, braille or a format
you prefer free of charge. Contact the Oregon Health Insurance Marketplace at
Info.marketplace@oha.Oregon.gov or 855-268-3767.

Oregon Health Insurance Marketplace \‘"" OREGON
Health Policy and Analytics A “ HEALTH

500 Summer Street E-56 AUTHORITY

Salem, OR 97301
855-268-3767 (all relay calls accepted) -j
Info.marketplace @odhsoha.Oregon.gov

OregonHealthCare.gov | CuidadoDeSalud.Oregon.gov




mailto:info.marketplace@odhsoha.Oregon.gov

https://oregonhealthcare.gov/

https://cuidadodesalud.oregon.gov/

mailto:info.marketplace@odhsoha.Oregon.gov
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Health Policy and Analytics \‘"') OREGON

Oregon Health Insurance Marketplace lp\\‘ AHUETHAOIE%TTI:(I

Provisions of H.R.1 and 2025 Marketplace
Program Integrity and Affordability Rule:
Impacts on the Marketplace

Last updated Aug. 22, 2025
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Non-extension of enhanced premium tax credits (PTCs)

Not included in any legislation and federal rule, and will sunset Dec. 2025

e PTC calculations will revert back to using pre-2021 expected premium
contributions. This will lead to enrollees being expected to pay more towards
their monthly premium and receiving less in advanced PTCs (APTC).

e High Impact — Every Marketplace enrollee who receives PTCs will pay more for
coverage. Increases for enrollees at 200-400 percent of the federal poverty
level (FPL) are $90-$165 per month. Older enrollees over 400 percent FPL
could pay up to $900 more per month.

e Effective starting plan year 2026, meaning enrollment in Fall 2025.

House Resolution 1 (H.R. 1)

End of automatic re-enrollment

e Requires all enrollees to actively update their information during Marketplace
open enroliment (OE). Enrollees who fail to do so will be disenrolled for the next
plan year and will need to experience a qualifying life event (link to webpage:
orhim.info/QLES) to enroll.

e Medium Impact — Approximately 33 percent of Marketplace enrollees in
Oregon are auto-enrolled each year and will need to take action to remain
covered.

e Effective starting plan year 2028, meaning no auto-enroliment in Fall 2027.

Removal of advanced premium tax credit (APTC) repayment caps

e Removes repayment caps for consumers who do not accurately report their
income on their Marketplace application. Consumers who report lower income
on their application than what is reported when filing taxes will owe back all of
the excess APTC they were not eligible for.

e Medium Impact — Consumers who report inaccurate income or do not update
their income through the year could need to repay a substantial amount on their

Page 3 of 9
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taxes.Consumers who should have been enrolled in an Oregon Health Plan
(OHP) program will pay back the most.

e Effective starting tax year 2026. This means consumers see the effects when
they file taxes in 2027.
Some non-citizens no longer eligible to receive PTCs on Marketplace plans

e Provision changes the definition of “lawfully present” to exclude some previously
eligible non-citizens. Non-citizens who are not “eligible aliens” will be able to
purchase plans through the Marketplace, but cannot receive premium tax
credits.

e Medium Impact — Applies to most non-citizens who are not green card
holders. Includes refugees and asylees. It is unknown how many enrollees in
Oregon will be impacted by this provision due to lack of access to data.

e Effective starting plan year 2027, meaning open enrollment in Fall 2026.
2025 Marketplace Program Integrity and Affordability Rule

Deferred Action for Childhood Arrivals (DACA) no longer an eligible
immigration status

e Removes DACA from the list of eligible immigration statuses for Marketplace
coverage. DACA recipients became eligible Nov. 1, 2024.

e Low Impact — It is unknown how many enrollees in Oregon will be impacted by
this provision due to lack of access to data.

e Effective Aug. 25, 2025. All DACA recipients currently enrolled through the
Marketplace will be automatically disenrolled on Oct. 1, 2025.

Changes to actuarial value (AV) of plans

¢ Allows carriers to offer lower quality plans. This could impact the amount of PTC
individuals qualify for if silver plan premiums become cheaper in response to
poorer benefit design.

e Low Impact — Most plans use higher AV and premiums are driven by network.

Page 4 of 9





e Effective for plan year 2026.Plans were filed during Summer 2025 with one
company offering a silver plan with lower AV that did not impact PTCs.

e Update (Aug. 22): The effective date is stayed pending final ruling on City of
Columbus v. Kennedy.

o Impact in Oregon: Some insurance companies must make last-minute
changes to their plans and rates and will require approval from the Division
of Financial Regulation.

Change to premium adjustment percentage methodology

e Changes how the premium adjustment percentage is calculated, which enables
the Centers for Medicare & Medicaid Services (CMS) to set less favorable
maximum out-of-pocket and deductible amounts. This can also influence the
backend premium tax credit calculations used by the IRS.

e Low Impact —Oregon generally uses plan design to mitigate high deductibles.
Changes to premium tax credit calculation will not be apparent if the enhanced
subsidies end.

e Effective starting plan year 2026; plans were filed during Summer 2025.

Shortened open enrollment period

¢ Allows open enrollment to last no more than 63 days. Mandates that OE must
start no later than Nov. 1 and end no later than Dec. 31 each year.

e Low Impact — Shortens allowed OE periods, but allows consumers to enroll by
Dec. 31 for coverage starting Jan. 1.

e Open enrollment is not affected for plan year 2026 and will still run from Nov. 1,
2025 to Jan. 15, 2026.

e Effective starting plan year 2027, meaning open enrollment using the state-
based marketplace solution will be from Nov. 1 — Dec. 31, 2026.

Failure to reconcile allowance reduced from two years to one year

e People who receive APTC who did not reconcile taxes in 2024 must reconcile in
2025 or they will lose APTC eligibility for 2026.

Page 5 of 9





e Low Impact — Most individuals file their taxes, and when enrollees lose APTC,
they generally act quickly to correct outstanding issues.

o Effective for plan year 2026, meaning enroliment in Fall 2025. Reverts to two
years for plan year 2027, meaning enrollment in Fall 2026.

e Update (Aug. 22): The effective date is stayed pending final ruling on City of
Columbus v. Kennedy.

Income verification standards

e Requires invidials to submit documentation to verify income prior to enrollment
when IRS systems are unable to do so automatically.

e Low Impact — This provision primarily impacts lower income enrollees, who are
likely eligible for OHP Bridge. Some enrollees will lose PTC and/or coverage if
they fail to provide proof of income.

e Effective for plan year 2026 only, meaning enrollment in Fall 2025, and for
special enroliment periods (SEPs) throughout 2026.

e Update (Aug. 22): The effective date is stayed pending final ruling on City of
Columbus v. Kennedy.

Pre-enrollment verification for SEPs via HealthCare.gov

e Requires HealthCare.gov to verify enrollment eligibility for at least 75 percent of
SEP enrollments for consumers not already enrolled through the Marketplace.

e Low Impact — Some consumers may experience a gap in coverage while their
verification documents are received and processed. Most SEPs do not require
significant information to verify eligibility. This provision does not apply to state-
based marketplaces (SBMSs).

o Effective for plan year 2026 only. Does not apply to 2027 and later. Will not
impact Oregon after SBM launch.

e Update (Aug. 22): The effective date is stayed pending final ruling on City of
Columbus v. Kennedy.
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5-year bar population no longer eligible to receive PTCs on Marketplace
plans

e Non-citizens with incomes under 100 percent FPL who have been in the U.S.
for less than five years (called the “5-year bar”) will be able to purchase
coverage through the Marketplace, but will not be eligible to receive PTCs.

e Low Impact - It is unknown how many enrollees in Oregon will be impacted by
this provision due to lack of access to data; however, this population is typically
eligible for OHP through Healthier Oregon.

o Effective starting plan year 2026.

Changes to premium payment threshold calculation

e Changes the premium thresholds insurance carriers are allowed to
offer. Currently, insurance carriers can accept premiums that are slightly less
than full premiums to prevent coverage terminations. The rule changes how
insurance carriers are allowed to calculate the threshold.

e Very Low Impact — Insurance carriers are not required to use a threshold, and
the requirement is only for one year. This provision could cause some burden
for insurance carriers whose thresholds don’t meet the new requirement, but the
burden would not be significant.

o Effective for plan year 2026, beginning in Dec. 2025.

Denying coverage for past-due premiums

e Allows states to choose whether to allow insurance carriers to require past-due
premiums to be paid before coverage is effectuated (active).

e Very Low Impact — Some Oregon insurance carriers already require past-due
premiums to be paid. This should not impact consumers who are re-enrolling in
the same plan, as they would be covered by the three-month grace period.

e Effective for plan year 2026, which means it applies to any premiums delinquent
as of Dec. 2025.

e Update (Aug. 22): The effective date is stayed pending final ruling on City of
Columbus v. Kennedy.
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Standards for termination of insurance agents’ agreements with
HealthCare.gov

e CMS will establish stronger standards of conduct for insurance agents enrolling
consumers directly or indirectly through HealthCare.gov.

e Very Low Impact — Oregon insurance agents are already highly regulated and
monitored in partnership between the Marketplace and the Division of Financial
Regulation. Complaints of improper or fraudulent enrollments have not been
received and impact to enrollees or insurance agents is currently not
anticipated.

e Effective for insurance agent/HealthCare.gov agreements for plan year 2026,
which are signed in late Summer 2025.

Gender affirming care not allowed as an Essential Health Benefit

e Removes gender affirming care from list of allowed Essential Health Benefits.
Oregon’s state requirements remain in effect.

e Very Low Impact — Benefits, premiums, and cost-sharing are not changed.

e Effective for plan year 2026. Insurance carriers filed plans during Summer 2025.

SEP for people under 150 percent FPL is paused for 2026

e Removes the SEP for people at or below 150 percent FPL from Oct. 2025
through the end of 2026.

e Very Low Impact — Most enrollees in this income range are eligible for OHP
Bridge.

e Effective Oct. 2025 through the end of plan year 2026.

End of auto re-enrollment that moves consumers from bronze to silver
plans

e This provision repeals an earlier rule that required HealthCare.gov to move
bronze enrollees to silver plans if the silver plans were the same or less
expensive and offered the same provider network.

e Very Low Impact — Very few, if any, Oregonians have been moved under this
policy.
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e Effective plan year 2026, meaning enrollment in Fall 2025.

Bronze and catastrophic plans are high-deductible health plans (HDHPS)

e Provision makes all bronze and catastrophic plans HDHPs. This means
enrollees can contribute to a Health Savings Account (HSA) while enrolled in
one of these plans.

e Very low Impact — Non-HSA bronze plans have pre-deductible coverage and
are a better value for consumers, so being able to pair them with an HSA is a
benefit to consumers.

e Effective plan year 2026. Carriers filed plans during Summer of 2025.

No auto-enrollment for people with $0 plan premiums

e Requires people with fully subsidized plans to update their Marketplace
application to continue to receive PTCs.

e No Impact — Oregon does not have any enrollees with $0 premiums.
e Effective plan year 2026 only, meaning enrollment in Fall 2025.

Update (Aug. 22): The effective date is stayed pending final ruling on City of
Columbus v. Kennedy.

You can get this document in other languages, large print, braille or a format you prefer
free of charge. Contact the Oregon Health Insurance Marketplace at
info.marketplace@oha.oregon.gov or 855-268-3767. We accept all relay calls.
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